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MINUTES 
 

UNIVERSITY OF SOUTHERN INDIANA 
BOARD OF TRUSTEES 

 
March 5, 2026 

 
The University of Southern Indiana Board of Trustees met on Thursday, March 5, 2026, in the Griffin Center on 
campus. Present were Trustees Barry E. Cox; John M. Dunn; Christine H. Keck; C. Wayne Kinney ’77; Glen J. 
Kissel; Jeffrey L. Knight; Ronald D. Romain ’73; and Michael J. Solliday ’27. Trustee Chair, Christina M. Ryan 
was absent; First Vice Chair, John Dunn chaired the meeting on her behalf. Also in attendance were President 
Steven J. Bridges ’89 M’95; Provost Shelly B. Blunt; Vice President for Finance and Administration Jeffrey M. 
Sickman ’94 M’00; Vice President for Marketing and Communication Kindra L. Strupp M’22; Vice President for 
Development Andrea R. Gentry ’05; Vice President for Student Affairs Abeer A. Mustafa; Vice President and 
Director of Athletics Jon Mark Hall; Vice President for Government Affairs and General Counsel Zachary A. 
LaGrange; Faculty Senate Chair T. Kyle Mara; and Student Government Association President Leonna O. 
Benton ’27. 
 
Trustee Dunn called the meeting to order at 9:45 a.m. 
 
SECTION I – GENERAL AND ACADEMIC MATTERS 
 
A. APPROVAL OF MINUTES OF  JANUARY 8, 2026, MEETING 
 
Trustee Dunn called for approval of the minutes. On a motion by Mr. Knight, seconded by Mr. Romain, the 
minutes of the January 8, 2026, meeting of the Board of Trustees were approved. 
 
Trustee Kissel noted he had additional questions about the follow-up information sent to Trustees which 
addressed the questions posed on January 8, during the Joint Committee and Board of Trustees meetings. 
Trustee Dunn deferred the business to the end of the agenda. 
 
B. ESTABLISHMENT OF NEXT MEETING DATE AND LOCATION 
 
Mr. Dunn called on Vice President Strupp, who reported the next meeting of the Board of Trustees is scheduled 
for Friday afternoon, May 8, 2026, on campus in the Griffin Center. 
  
C. APPOINTMENT OF THE PRESIDENTIAL COMPENSATION AND EVALUATION COMMITTEE 
 
Trustee Dunn announced, according to Article V, Section 3, Subsection (b) of the Bylaws, the Presidential 
Compensation and Evaluation Committee is appointed annually by the Chair of the Board at the March meeting 
of the Board of Trustees. In consultation with and on behalf of Chair Ryan, Trustee Dunn appointed the 
following Trustees to serve as the Presidential Compensation and Evaluation Committee: 
 

• Christine Keck 
• Wayne Kinney 
• Ronald Romain  
• Chris Ryan 

 
D.   REPORT OF THE ACADEMIC AFFAIRS AND ENROLLMENT MANAGEMENT COMMITTEE MEETING 
 
As Chair of the Academic Affairs and Enrollment Management Committee, Trustee Dunn reported the 
committee met prior to the Board of Trustees meeting on March 5, 2026, and received a presentation on USI’s 
student-run radio station, 95.7 The Spin. Students Matthew Kolb and Brianna St. Myers highlighted their work 
at the station, which was recognized with several awards, demonstrating the quality and caliber of USI’s Radio 
and Television program. Mr. Dunn encouraged everyone to tune in to 95.7 while in this area, noting the 
students’ professional job is often better than some commercial stations. Additionally, the Committee approved 
a recommendation to the Board for a new certificate and microcredentials that will be presented later in the 
agenda. Lastly, Provost Blunt provided information regarding the Williams Arts and Technology Academy’s 
application to USI requesting charter authorization for a school in Fort Wayne, and a delegation of authority 
approval that will also be presented to the Board later in the agenda. 
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E. PRESIDENT’S REPORT

Trustee Dunn called on President Bridges for a report. President Bridges began by welcoming Trustee Barry 
Cox to his first official Board meeting. With his appointment, USI will conduct its Board Retreat on Wednesday, 
April 1, a full day of development is being planned to include interactive exchanges and collaborative exercises. 
To prepare, Trustees received a packet at the close of the meeting containing materials to be completed ahead 
of the retreat, a content outline and other information regarding the session.  

USI held its “Ignite Your Future” Adult Learner Expo through a virtual live session on Wednesday, January 28.  
This was an opportunity for adults to explore the array of credentials available at USI and learn the differences 
between non-credit options, micro-credentials, certificates, and full degree programs. To provide further 
flexibility, pre-recorded sessions in career and education alignment, determining the right credential and adult 
learner resources were provided by the USI Career Success Center. President Bridges acknowledged that Dr. 
Michael Dixon and Dr. Brian Crose are providing these types of activities to address the unique needs of this 
different enrollment market.  

USI hosted 70 merit scholar applicants and their families on February 5 and 6 on campus with over 200 total 
guests in attendance. This group of strong academic achievers are students interviewing for USI’s Presidential 
Scholarships. President Bridges welcomed families to campus in the morning, spoke about USI, then joined 
them for lunch. While engaging with the families, students, and others in attendance, President Bridges had the 
opportunity to glean insight from their perspectives. One of the more prominent factors to emerge was that USI 
is a teaching institution, where students get to work with their professors directly. This resonated with both 
parents and students. In addition, USI’s housing is still relevant to students. Although some improvements will 
be needed in the future, right now students and parents like our housing units and options.  

USI has a long-standing tradition as a teaching institution with dedicated faculty members, not teaching 
assistants, who are in classrooms and labs with our students every day sharing and demonstrating knowledge. 
The H. Lee Cooper Core Curriculum Teaching Award, established in 2000, provides a $4,000 stipend and 
$2,000 development grant to a faculty member annually. Longtime friends Lee and Ann Cooper visited campus 
in September and made the decision to remove restrictive criteria associated with their award. The thoughtful 
revision will simply recognize faculty members who have demonstrated dedication to the teaching profession 
and success of students rather than just core curriculum. This week, the Coopers also provided a gift of 
$200,000 to the endowment. We appreciate them in many ways.  

USI's second annual TEDxUSI, an independently organized TEDx event, was held on February 26 in the 
Performance Center. Amongst the six speaker presenters were three alumni from USI, a current USI 
Respiratory Therapy student, an emeritus USI faculty member and one UE student majoring in Psychology. 
The talks were recorded and published on the TEDx YouTube channel for those interested in seeing the 
presentations. President and Mrs. Bridges attended and thought it was well done, and an all-around great 
event.  

USI's Human Resources (HR) Department underwent a recent restructuring, transitioning to a HR Business 
Partner model. This new structure gives each University division a clearly assigned partner who will serve as 
the primary contact for the division. This is to ensure faster, more personalized service and a deeper 
understanding of each division's needs. This approach also will strengthen HR's ability to proactively support 
workforce planning and employee success.  

The USI Kinney College of Nursing and Health Professions hosted its Health Professions Day for high school 
juniors and seniors exploring careers in health care on Friday, February 27. The day incorporates hands-on 
experiences within various disciplines in health professions, as well as interactions with USI faculty and current 
students. Repeatedly, we see the importance of this as students try to determine career paths. Providing a day 
such as this exposes what is currently happening in those career fields. For USI, it's a great recruitment tool. 
And sometimes, students discover interest in something else USI offers other than what they initially were 
exploring. These programs are designed to help students make life-changing decisions.  

USI Public Safety announced the launch of Screagle Watch, the replacement for Rave Guardian service. 
Screagle Watch is a free mobile app that allows USI students, employees, and the public to access various 
safety features on their personal devices. The switch happened on Monday, February 2. The new app still 
offers the familiar safety features of Rave but also includes new features such as availability to University guest 
visitors and parents, a news feed, and specific app announcements, broadening capability and enhancing 
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safety to a better and larger group. Users of Screagle Watch will still be able to call Public Safety through the 
app, just like they always have, as well as chat with Public Safety dispatch.  

Students and staff at the Health Professions, Science, and Education Centers now have a convenient location 
to grab a snack or healthy lunch item. The Food Hive was opened on Wednesday, February 25, on the first 
floor of the Health Professions Center. Both faculty and students are excited to have this venue. USI had a 
similar but much smaller area previously; that was closed during the renovations. The Food Hive is a blend of 
convenience store, grocery store, and a grab-and-go offering healthy selections. Additionally, the Food Hive 
houses a Swirl location, which offers build-your-own açaí bowls with a choice of base, fruit and toppings. Other 
features include a serenade machine with Starbucks coffee, hot chocolate chai lattes, and a “Smoodi” machine, 
blending on the go smoothies. Food Hive also has the latest technology, with a self-checkout register, by 
placing your selected items on a tray, the machine will quickly scan and ring up all items. Guests will have the 
option to complete the transaction with a credit card, Eagle Access Card with Munch Money or Flex Funds. 

President Bridges called on Vice President Strupp to provide a report on Spring Commencement. Ceremonies 
will be held in Liberty Arena, Home of the Screaming Eagles, with one ceremony on Friday evening, May 8 and 
four ceremonies on Saturday, May 9. Vice President Strupp announced all are invited to attend as USI looks 
forward to welcoming thousands of friends, family and community members to campus. As of March 3, 2026, 
1,587 students are eligible to graduate. Following USI tradition, we will have notable USI alumni as 
commencement speakers across the five ceremonies. Trustees were directed to a sign-up sheet in their 
handouts, asking three members of the Board to serve on the platform in each of the ceremonies.  

On Friday, May 8, the Board of Trustees will meet in the afternoon, and Trustees serving on the platform for the 
graduate ceremony that evening, are asked to be in the Heritage Varsity Club room in Liberty Arena at 4 p.m. 
for robing and photos before the ceremony which begins promptly at 5 p.m. The first to deliver the keynote 
address at the graduate ceremony will be Vladimir A. Kasparov, a two-time USI alumnus from the Romain 
College of Business class of 2001 and master's class 2005. He's managing director of Portage Point Partners, 
where he specializes in managing complex financial and operational restructuring and serving in numerous 
interim executive roles.  

On Saturday, May 9, USI has four undergraduate ceremonies beginning at 9 a.m. with the Romain College of 
Business. The alumni speaker for this ceremony is David “Dave” Ramsey, a 2005 USI graduate and Vice 
President for Data Science and AI Engineering at SYRV.AI, which is an AI innovation company.  

The Kinney College of Nursing and Health Professions ceremony begins at 12 p.m. with Dr. Anthony D. 
Goodwin ’89, Technology Operations Administrator at Ascension Health, Evansville, delivering the 
commencement address.  

The Pott College of Science, Engineering, and Education ceremony begins at 3 p.m. Doctor Sarah C. 
Wannemuehler, class of 1974 and master's class of 1978, will deliver the commencement address. She is USI 
Director Emerita of Clinical Practice and Teacher Education.  

Lastly, the College of Liberal Arts ceremony begins at 6 p.m. with Chad D Horrell, class of 2004, as speaker. 
Mr. Horrell is Vice President, State and Local Practice for BGR Group, which is a lobbying and public relations 
firm based in Washington D. C. 

President Bridges called on Dr. Kyle Mara for a report from Faculty Senate. This is a busy but rewarding time of 
the year for faculty, as they are in the middle of advising for the Fall 2026 semester, helping students 
successfully navigate another semester of registration. Faculty Senate had a small influx of charges submitted 
at the start of the academic semester, which focused on parental leave policies, sabbaticals, graduate faculty 
release time and other issues. Senate is coordinating with the provost and other appropriate University leaders 
to determine how best to address these charges. Lastly, Senate continues to make headway on other initiatives 
brought forward throughout the academic year, including ongoing discussions about updating some processes 
and procedures. Faculty are also looking forward to the upcoming spring break; it is a much-needed period of 
rest before the final push to the end of the semester and graduation. Trustee Kissel addressed Dr. Mara with 
follow-up discussion and questions from the January 8, 2026, Board meeting. Trustee Kissel noted the dates 
for Faculty Senate meetings in the spring semester are not listed on the Senate’s USI web page and informed 
Dr. Mara of his conversation with University Archives on the publishing of Faculty Senate meeting minutes from 
Fall 2025.  

President Bridges called on Leonna Benton ’27, for a report from Student Government Association (SGA). SGA 
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has continued with its restructuring plan to better govern the organization with the conferral of its rules 
committee and a majority vote for the 2026-2027 school year. SGA will be implementing new positions 
including a new director of Student Wellness and Safety, a director of Environmental Sustainability, and five 
new first year representatives that will be brought forward with the goal of introducing new college students to 
leadership through mentorship in SGA. 
 
SGA’s new director of Student Wellness and Safety will make sure students are engaged with mental health 
awareness by partnering with departments like Counseling and Psychological Services (CAPS). They will also 
work closely with Public Safety to make sure they have the tools needed to continue making our campus safe 
from the student perspective.  
 
Last month through a resolution, SGA’s Environmental Sustainability Committee was created to promote 
educational programming and campus engagement, which is vital to increasing awareness on environmental 
issues and public policy and sustainability efforts at USI. The committee has begun meeting to address 
environmental issues on campus and plans to carry them into next year.  
 
SGA’s housing representatives plan to partner with other student organizations to perform a campus cleanup in 
the housing areas. Additionally, SGA has been in contact with Public Safety to communicate concerns 
regarding non-availability of bus transportation for students during winter break. 
 
SGA’s Commuter Student Committee has continued its efforts to increase communication and awareness for 
commuter students.  
 
Sophia Driver, SGA’s director of Equity, Diversity, and Inclusion (EDI), has been working on programming to 
promote artistic expressions through partnership with other student organizations. A gala will take place on 
March 25, 2026, at 6 p.m. where students will have the opportunity to present their artistic expressions—
written, spoken or handmade. All students, faculty, and staff are invited to attend.  
 
SGA hosted an alumni panel to connect students to alumni providing networking opportunities earlier in 
January.  
 
Through a referral and majority vote by SGA, a bill was brought forward to address SGA’s Grant Committee 
appeal process. This bill will go into effect in time for the 2026-2027 school year. All students who apply for 
specific grants through SGA will have the ability to appeal the Grants Committee’s decision through the 
University Court within the allowed time of ten days. More details of the bill can be found on Engage and the 
SGA website under the documents tab. The Grant Committee has awarded thousands of dollars to student 
organizations for travel, event fees, and startup fees for January and February. Lastly, SGA’s Spring elections 
have begun and will close April 2.  
 
F.    REPORT ON THE INDIANA GENERAL ASSEMBLY 
 
Trustee Dunn called on Vice President for Government Affairs and General Counsel, Zach LaGrange for a 
report. The 2026 legislative session was a short session that began early when Governor Braun called for a 
special session to address redistricting and Indiana tax code compliance with the One Big Beautiful Bill Act  
(OBBBA). Following failed legislation on redistricting and naming the state sandwich, the Indiana General 
Assembly resumed session and focused on two constitutional amendments, several education matters, 
immigration, utility affordability, casinos, deregulation, social media limits for minors, housing and the relocation 
of the Chicago Bears. The short session is a non-budget year, in which the limited duration places unique 
pressures on legislators to push bills through, resulting in a hurried pace for the session. Additionally, bouts of 
severe winter weather drew a lot of time away from potentially beneficial work, with real pressure coming on at 
the back end of that session. Ultimately, 742 bills were introduced with 579 of those bills dying. However, when 
a bill dies, its ghost often lives on and finds its way into some of the other bills. Session ended with 163 bills 
hitting the Governor's office for signature. Governor Braun indicated he graded this legislative session as a B 
plus with 51 of his 58 priority items enacted. Vice President LaGrange thanked faculty and administrative staff 
for their assistance in taking his rushed phone calls in the hallways and providing information and support 
which helped inform and guide our efforts up at the Statehouse. 
 
Of the 163 bills passed in the 2026 session, 15 will impact USI’s operations or otherwise inform opportunities 
for the upcoming 2027 session, which is the long budget session. One of the largest, high priority issues faced 
was immigration, and we saw multiple different immigration bills come through, which were ultimately 
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consolidated into Senate Bill 1, Senate Bill 76, and Senate Bill 256. The two biggest takeaways from those are 
1) institutions are not allowed to impede U.S. Immigration and Customs Enforcement (ICE), and 2) the attorney 
general may represent us if there is a resulting civil suit for noncompliance. It also addresses some penalties if 
we are found to be obstructing them. The follow-on piece to this was a foreign adversaries bill, which limits 
ability to enroll students from countries deemed adversarial in certain qualifying programs, which are heavily 
STEM based, unless we conduct a background check and find the student is not subject to foreign influence. 
This legislature will shape some policy to maintain compliance as we move forward in recruiting or enrolling 
international students, but it provides no material impact to USI operations currently.  
 
A bill sharply reducing access to social media and cell phone use in the classroom for students or minors under 
the age of 16 emerged without much news coverage. We anticipate there will be some lawsuits and pushbacks 
causing further refinement as we go, but this is a unique step forward to help mitigate what they are calling the 
“anxiety generation” to try to help with that. We see that as an overall positive step.  
 
Indiana’s budget is largely focused on education, making it no surprise that many education bills are brought 
forward. Several concentrated on teaching the classics in the classroom and K-12 curriculum design. 
Representative Behning submitted several deregulation bills, which essentially became reregulation as they 
moved through the process. Most notable was a passed deregulation bill for higher education that Senator 
Deery authored, which will streamline reporting requirements by aligning some requirements and removing 
duplicative reports.  
 
They raised the General Assembly's review threshold from $2 million to $3 million for capital projects related to 
our physical structures.  
 
A bill granting the ability to teach out our under-threshold programs moved on, which will give between four and 
five years to teach out any program that's deemed under threshold by the Commission for Higher Education 
(CHE). There was some new financial transparency legislation pushed through from the One Big, Beautiful Bill 
Act (OBBBA) with respect to low earning degrees, resulting in some need for changes next year as we move 
into the budget cycle.  
 
There were also opportunities that emerged as the session progressed, including the state’s relaxing of the 
requirements for Certified Public Accountant or CPA licensure, and like opportunities in the nursing, dental 
hygienist, respiratory therapist, and sonography fields. Legislation allowing for more workforce development 
directives to be able to pull more reports as well as some public - private enterprise pieces will allow us to get 
better data faster enabling us to align programming and better address the needs of Indiana. 
Additionally, they modified the statute regarding open records requests, providing a path for pushing back on 
some requests, which should result in spending less time giving out public information. Overall, it was a very 
quick session, with minimal negative impact on our institution and for the region. 
 
Trustee Kissel raised a question regarding Senate Bill 88 (SB88). Specifically, if it includes language about 
accepting the Classical Learning Test (CLT) if we also accept SAT and ACT for admissions? Vice President 
LaGrange explained SB88 ended up requiring a study and better understanding as to what the Classic 
Learning Test is and how that would impact organizations but allows state institutions to accept the CLTs as an 
alternate interest examination. Notably, the CLT does not have a math component, so there are some 
questions about the impact of that.   
 
Trustee Kissel asked Vice President LaGrange to expand on the legislation about the low-income earning 
degree. Vice President LaGrange explained the OBBBA contained language to realign financial transparency 
with respect to anticipated return on investment (ROI) for a degree. In connection, there's a mechanism that if 
the degree field you’re enrolled in ultimately doesn't provide an earning potential greater than what you would 
earn with just your high school diploma, then Title IV funds would not be available to you. So over time, this 
would potentially cause those programs to threshold out and no longer be available. That was part of the 
corresponding change pushed with the OBBA. Indiana took it a step further and wants to have the CHE review 
those pieces. The backdrop though is that this law was passed at the federal level and requires regulations, 
which the Department of Education must work through in the coming period. It doesn't appear we're going to be 
able to start collecting that data until 2027. Then it will require a three-year projection. They are already 
wrestling with that data because right now it's self-reported and doesn't come from any actual firm mechanism, 
making what we currently have inaccurate. It is going to take time for development, so the programmatic impact 
is unlikely to hit until a couple of years have passed. The anticipated timeframe for better data is likely 2028. 
Senate Bill 204, at the state level, allows a five-year bandwidth to teach out those programs, so actual impact 
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to USI would be in 2032, giving us plenty of runway to align and work with the deans to make sure our degree 
programs are solidly aligned. 
 
Trustee Kissel questioned if the bill eliminating student enrollment from foreign adversaries will impact any USI 
graduate programs at this time. Vice President LaGrange replied not at this time. Named foreign adversaries 
currently include China, Iran, Venezuela, North Korea, and Russia and the qualified programs named are 
chemical engineering, industrial engineering, mechanical engineering, virology and AI computer science. USI 
can't enroll a student from those countries in a qualified program, unless we perform a comprehensive 
background check, which mirrors what is done by the federal government when they issue an F - type visa, and 
then get an attestation that they will update us and provide a family history report showing all family members. 
USI would then have that information available if it's requested later to check for foreign influence. The 
language isn’t shall not enroll; it's may enroll if you complete these additional background checks. 
 
G. DELEGATION OF AUTHORITY  
 
Mr. Dunn called on Vice President LaGrange to discuss the delegation of Board authority. A State Educational 
Institution that is registered as an authorizer with the state board for charter authority may establish a charter in 
accordance with Indiana law. At its July 15, 2021, meeting, the University of Southern Indiana Board of 
Trustees approved the University’s Charter School Authorization registration as “Authorizer” by the State Board 
of Education.  
 
In accordance with IC 20-24-3-14, the State Education Institution's Board of Trustees shall be ultimately 
responsible for choosing to authorize a charter school and responsibilities for maintaining authorization rests 
with the university's board of trustees; or shall be assigned authorization authority and authorization 
responsibilities to another entity that functions under the direction of the university's board of trustees. 
Additionally, an entity created under subsection (c) is subject to Indiana law. Before a university may authorize 
a charter school, the university must conduct a public meeting with public notice in the school corporation or 
county where the charter school will be located.  
 
It is recommended that delegation of authority of the Board of Trustees be approved. And, with approval, the 
Provost Office will have authority to approve or deny the authorization of a charter to the Williams Arts and 
Technology Academy in Ft. Wayne, Indiana, following a public meeting held in accordance with Indiana law. 
 
Trustee Kissel interjected asking the provost “is it true that this public meeting was to be held this evening 
(March 5, 2026) in Fort Wayne for the Williams Arts and Technology Academy?” Provost Blunt confirmed the 
public meeting schedule. Additionally, the following questions were asked by Trustee Kissel and answered by 
Provost Blunt: 

1) Do you anticipate that after that public meeting is held, that you will go ahead and approve them, or what's 
the procedure? 
The next step is for the feedback to be shared with the committee evaluating the application and then 
they make a recommendation to my office. They will consider the information provided with the  
application and supporting documents and the feedback provided at the public hearing then discuss 
everything in committee and make a recommendation to approve or deny to the Provost Office, and then 
the Provost Office will make the final decision. 

2) I understand the Indiana Agriculture and Technology School and the Springville Community Academy are 
the two other charter schools that we are involved with. Is that correct? 

That is accurate, yes correct. 
3) So, what do we do once they are chartered? What happens at USI? 

USI provides oversight to those schools. Each has their own school board that monitors the running of 
the school. They hire the faculty and the staff. We provide oversight by attending school board meetings 
and receiving annual reports from the schools. Each has performance metrics they must meet. Those 
reports are submitted to the state for review and financial audits. If all metrics are met the charters can 
be approved for a five-to-seven-year period depending upon the request and the application. USI also 
performs mid-charter reviews to ensure they're making progress. We also provide board training for their 
board members and some professional development in that way. 

4) So, who does that at the University of Southern Indiana? Is this a full-time person here? 
Yes, USI has an Associate Director of Charter Schools who reports to Jaclyn Dumond, USI’s K-12 
Partnership Director in Outreach and Engagement, and we meet regularly to look at those kinds of 
options. USI’s Finance Office is also involved in making sure that the budget is adhered to and if there 
are any shortcomings they might recommend improvements. 
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5) So, why did Williams Arts and Technology reach out to the University of Southern Indiana? 
I can't speak to why they reached out to us. There are a lot of charter schools, and I think they have 
connections or network within the state, it’s possible someone recommended USI to them. 

6) Again, I'll ask the question I asked before in committee, is there any counseling about educational 
philosophy in our interactions, for example, urge them to adopt a core knowledge curriculum as the 
philosophy of the school? 

The schools must meet Indiana standards for K-12 education. They propose a curriculum through those 
standards and the state, the authorizer is not in the weeds of how the school is run, that's the school 
board's responsibility. We provide authorization and oversight, but don't direct the curriculum. 

7) So, but is there any like urging or counseling or any other kind of interaction that might influence their 
philosophy? 

Not from USI. 
 

On a motion by Mr. Kinney, seconded by Mr. Cox, the Delegation of Authority was approved. 
 
H. APPROVAL OF NEW CERTIFICATE AND MICROCREDENTIALS 

 
Trustee Dunn called on Provost Blunt for approval of a new certificate and microcredentials. Dr. Blunt directed 
the Trustees to Exhibit I-A containing the abstracts for the certificate and microcredentials recommended for 
approval. The University proposes to offer an undergraduate certificate in Coaching and microcredentials in 
Rural Health, Healthcare Leadership, and Environmental Health. 
 
Trustee Dunn called for discussion, with Trustee Kissel reiterating (in summary) the comments and concerns 
he provided at the earlier Academic Affairs and Enrollment Management Committee meeting, verbatim: 

• “I will not be supporting this. I'd like to support the coaching one, though. I maybe should have 
investigated that more.”  

• “I am very concerned because of the very, very heavy policy component to the three health micro- 
credentials and the three courses that SB202 compliance should be very explicit in each and every 
syllabus, and it's not, at least in the ones that were sent to us yesterday. That's a very big concern of 
mine, because, in fact, that was the whole impetus of SB202 was to ensure if policy issues are raised, 
that there is fair discussion on that. And I am just very concerned about that.”  

• “I am also concerned about the lack of prerequisites. Many of the courses, like for example, have a 400-
level course, PH488 Advanced Environmental Health, and at least according to this syllabus, there is no 
prerequisite for a 400-level course. And amongst the things they do, I am looking at the course learning 
outcome, integrate multiple multidisciplinary approaches, for example, public health, urban planning, 
environmental science to propose comprehensive solutions to complex environmental health issues. And 
there's no prerequisites. That sounds like a very heavy lift for having no prerequisites. So that also 
bothers me a lot.” 

• “I'm going to be voting no on this.” 
 
Upon the recommendation of the Academic Affairs and Enrollment Management Committee, and a majority 
ruling (7-1), the new certificate and microcredentials in Exhibit I-A were approved. 
 
I. APPROVAL OF CANDIDATES FOR DEGREES AND CERTIFICATES 
 
Trustee Dunn called on Provost Blunt. The candidates for doctoral, master's, bachelor's and associate degrees, 
and certificates to be conferred May 8, 2026, and May 9, 2026, are listed in Exhibit I-B. It is recommended that 
award of the respective degrees be approved subject to the completion of all requirements. 
 
On a motion by Mr. Romain, seconded by Mr. Kinney, the conferral of the degrees and certificates presented in 
Exhibit I-B subject to the completion of all requirements was approved. 
 
J. APPROVAL OF CANDIDATES FOR HONORARY DEGREES 
 
Trustee Dunn called on President Bridges for approval of Honorary Degrees. The USI Honorary Degree Policy 
states, an honorary degree from the University of Southern Indiana is the highest form of recognition granted 
by the institution. Individuals who have given distinguished and extraordinary service consistent with the 
mission of the University are eligible for consideration. That service may be to the University itself, and/or to 



Minutes 
Board of Trustees 

03-05-26 
Page 8 

   

local, statewide, national, or international communities. Individuals selected to receive an honorary degree 
should exemplify the highest ideals of integrity, service, and dedication to learning. 
 
In accordance with the policy, the Honorary Degree Committee and President Bridges recommended that the 
conferral of the following honorary degree during the Spring 2026 Commencement Ceremony on Friday, May 
8, 2026, be approved. 
  
DOCTOR OF LAWS to John L. Deem, Associate Vice President Emeritus for Student Affairs and Assistant 
Professor Emeritus of Accounting for his 44 years of impactful service that began early in the University’s 
existence as Indiana State University – Evansville through its formative years and establishment as the 
University of Southern Indiana. Dedicating over half his life to the University, Mr. Deem served numerous key 
roles exemplifying unwavering commitment to education, contributing to the institution’s growth, and leading 
with integrity to achieve the University’s mission of service to students, the Evansville region, and the State of 
Indiana. His dedication to teaching and learning extended beyond the University of Southern Indiana, serving 
on the Evansville-Vanderburgh School Board for over twelve years. Established in 1990, the Deem Family 
Scholarship Endowment continues to support USI students today.  
 
President Bridges added that he had the honor of working with Mr. Deem for a large part of his career, and 
validated Mr. Deem has all of the characteristics exemplified in this honor.  
 
On a motion by Mr. Romain, seconded by Mr. Solliday, the Honorary Degree was approved. 
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SECTION II – FINANCIAL MATTERS 
 
A. REPORT OF THE FINANCE/AUDIT COMMITTEE MEETING 

 
Trustee Dunn called on Trustee Kinney for the Committee report. The Finance/Audit Committee met prior to 
this meeting and received an update on USI's unrestricted assets from Neil Heppler, Senior Institutional 
Advisor with Mariner Wealth Advisors and the investment advisor for University Investments. The Committee 
also reviewed the Construction Change orders that were authorized by the Vice President for Finance and 
Administration and those approved by the Construction Committee related to Health Professions Renovation 
Phase IV, University Creative and Print New Building, and the STEM Discovery Lab in Rice Library. Lastly, the 
Committee reviewed a summary of audits and other activities conducted by the Internal Audit Department 
during 2025 and approved the proposed 2026 Annual Audit Plan. 
 
Trustee Kissel addressed the Chair, requesting to ask questions regarding the audits performed by Internal 
Audit. Trustee Dunn allowed for questions. 
 
Trustee Kissel asked Chief Audit Officer, Brad Will, to approach for questions. The following dialogue occurred. 
 
Kissel: “I am looking at the audit recommendation matrix, and I am seeing it goes 2020, 2022, 2023, 2024, 
2025, and there are various revised target dates. Can you explain to us what that means here?” 
 
Will: “When we issue an audit recommendation, we always ask management if they accept the 
recommendation, and also to provide a target date so internal audit can follow up. It also allows the 
Finance/Audit Committee the opportunity to see progress being made. What’s not in your packet is a slide 
shared with the Finance/Audit Committee at each of my presentations in the fall and the spring, which shows 
the totality of recommendations issued in a particular year. So, the total number of audit recommendations and 
their ranking, as well as those that have been completed and those remaining outstanding, are represented so 
Trustees see that management addresses the majority of internal audit recommendations on a timely basis. 
There are some that have had modifications to the date of implementation for a variety of reasons. As I 
mentioned to the Committee this morning, Internal Audit is comfortable that management takes our 
recommendations seriously, and, that there are occasions when they must prioritize different activities over 
others. As long as they're attentive to the things that we're asking, it doesn't create a lot of concern. Yes, there 
are some items, and generally, it's only two or less, that remain outstanding for multiple years.” 
 
Trustee Kinney (Finance/Audit Chair): “The committee looked at all the critical factors of these this morning, 
higher risk matters are resolved, basically in the year that they were brought up. These are all intermediate 
lower type activities. The Committee felt very comfortable that Brad’s group did a good job in addressing those 
concerns.”  
 
Kissel: “So Brad, I am trying to understand, looking at the first page calendar year 2020 the target was 
originally January 31, 2021, then revised March 31, 2021, January 31, 2022, et cetera, up to December 31, 
2025, June 30, 2026, and this is the bonds payable post issuance compliance. So why all these interim target 
dates?” 
 
Will: “As reported to the committee earlier on this matter, when an audit is conducted for a particular area, we 
have a finding and we rate that finding based on its impact on that area. Yet that department may have many  
other things or critical functions to perform. Those things can sometimes get in the way of completing 
something by a target date. Contributing factors might include personnel turnover, or sometimes it's just 
different priorities. Do we want something to linger on that long? Absolutely not. But these are items that don’t 
place the university at a significant risk. Particularly when you look at the totality of all recommendations and 
the overall attentiveness to getting the majority of those things completed. So, yes, I understand your question 
and why it's there, but we are not overly concerned about where we are with this issue, and in the most recent 
conversations with the group responsible for addressing it, expectation is for it to be rectified and cleared within 
the next four to five months.” 
 
Kissel: “Okay, so you know I am just inquiring because there may be a good reason we have the targets 
moving or we have new circumstances and we have to address those as things change here. But it appears 
like one, two, three, four, five, six, seven, eight, nine ten eleven target dates for this one item. And maybe that's 
a good thing that we're keeping after it, and you are. It kind of just surprised me when I when I saw that there.”  
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Kinney: “Maybe I can interject. Internal Audit has a staff of two people. There were 17 audits performed in one 
year and we're down to one or two outstanding. Our Finance/Audit Committee wants Internal Audit to focus on 
high priority items, and the critical factors that were identified. There is always a priority of where we put the two 
resources and what projects we work on. In Committee, Trustee Cox even brought up the point and asked Mr. 
Will how priorities are set, and the Committee felt comfortable with the way in which priorities are determined.” 
 
Kissel: “I do have more questions. I'm looking at calendar year 2024 administrative appeals. And it’s updated in 
both the university handbook and on the university, website was part of the recommendation, with a goal of 
August 1, 2026. My question is for President Bridges and for Brad possibly, who holds the university 
handbook? Who's responsible for that? Because I've noticed that there are a lot of errors in the handbook. And 
I am just wondering when they're going to be corrected and who's responsible for correcting the errors in the 
handbook or updating it?” 
 
Bridges: “Actually, the handbook is really a shared responsibility. Human Resources (HR) oversees the 
management and administration of the handbook, but various policies and sections included in the handbook 
have different individuals or departments that are responsible for updating those. Twice a year, HR sends out 
communications to all departments and individuals who have ownership of a particular policy or section asking 
for updates to those policies. Updates are also done through a review and approval process.” 
 
Kissel: “I looked at the handbook last week, it was dated November 10, 2025, when it had last been updated. 
So let me clarify, President Bridges is it correct that HR owns the university handbook?” 
 
Bridges: “HR coordinates the university handbook, but individual departments own the policies and those are 
looked at twice a year. HR sends the communication asking for updates, updates are submitted, and then 
those are incorporated in the handbook by HR. But HR doesn’t own individual policies as some may be 
department specific. We are constantly working to update and keep it accurate, but there is always room for 
improvement in any process.” 
 
Kissel: “So, when will the next update be coming up?” 
 
Bridges: “We're in the process of doing it now.” 
 
Dunn: “Trustee Kissel, I might add that you currently serve on the Academic Affairs and Enrollment 
Management Committee, these questions relate to finance committee business, which you may get to serve 
before your term is up.” 
 
Kissel:  “I do have another question if you can indulge me, John. So, Brad, in calendar year 2025, authorized 
driver certification. Having been a faculty member here, this was a while back, there was a time when the 
College of Science, Engineering and Education had a very strict driver policy, but the university had a very lax 
one. I remember distinctly, there was a situation where we were renting a vehicle through the university, and 
the student who was going to be driving was not asked to provide a driver's license to be copied. So, my 
question is there, a consistency between the very strict and good policies of the college and of the university?” 
 
Will: “I am not familiar with the policies of the college specifically, but Internal Audit looked specifically at the 
policies and procedures implemented and directed by Risk Management, which are well aligned with the 
strictness you’re speaking of. In fact, it was almost too strict in terms of the requirements we had on people 
who were occasional drivers who might drive their personal vehicle. I would say that I feel very comfortable with 
the Authorized Driver Certification process, and the activities conducted in risk management university wide.” 
 
Kissel: “So maybe the provost can help me here, but this may be old history that I'm going over, but boy, it was 
horrible confusion because a college had a really good and strict driver policy, and the university had a very lax 
one and it was very confusing. Can you help me here? Is there consistency across the institution?” 
 
Blunt: “The difference with Pott College is that the college has its own vehicles, so they're managing use of 
those. I wasn't in Pott College when that policy was developed, so I don't know all the details of it. I do know 
there has been discussion about changes to the driver policy campus wide and how that might impact the 
college moving forward.” 
 
Will: “I would just add that risk management looks at authorized drivers from the perspective of what their role 
is at the institution. So, if you have a role working with HR and with the departments that require you to drive or 
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where you are expected to drive on a regular basis, they are overseeing the certification and authorization of 
those drivers, which wasn’t occurring maybe a half a dozen years ago or so. Also, we work with our outside 
insurance providers and that's how we make our decisions. We don't make decisions unilaterally based on our 
own opinions; we consult with insurance brokers to make sure that we're doing the things needed to keep the 
university's risk low.” 
 
Kissel: “Finally, I am looking on the last page, Ghost student fraud risk. Talk to me about that. How often is that 
happening here at the University of Southern Indiana?” 
 
Will: “It's a risk that exists in higher education and the point of that being on our audit advisory services plan is 
for us to perform a risk assessment to determine what the risk level is what the controls are in place to prevent 
and detect the possibility. Community colleges are particularly susceptible because they really have an open 
acceptance policy for students, and they don't do as much to identify or confirm identity of students. What's 
happening is there's fraud potential on federal student aid, where a student will apply, get admitted or 
accepted, they enroll, they get the financial aid, and then they disappear. So, that's a risk assessment that 
we've scheduled to talk with the financial aid department, and our admissions folks about the things that we 
have in place to prevent and detect that.” 
 
Kissel: “So, how often do we think that it's happened here at USI? Or has it not happened?” 
 
Will: “We have had instances where we have detected situations within the last year or so, where we had 
fraudulent applicants. But the point of this review is to get into the weeds of that, to identify what controls we 
have in place and what are our risks so we can be better at identifying and preventing it going forward.” 
 
Trustee Dunn called for the order of the day and moved to the next agenda item. 
 
B. REPORT OF CONSTRUCTION CHANGE ORDERS AUTHORIZED BY THE VICE PRESIDENT FOR 

FINANCE AND ADMINISTRATION 
 

Trustee Dunn called Vice President Sickman for the report. Before reporting on construction change orders, Mr. 
Sickman directed the Trustees to two items in their handouts, 1) 2025-2026 Financial Report that includes the 
audit opinion for the fiscal year, and 2) the unaudited statements for the current fiscal year period ending 
December 31, 2025.  
 
Exhibit II-A contains one change order related to the ongoing renovation of the Health Professions Center that 
exceeded $50,000 and required approval by the Construction Committee by email according to policy. A space 
that was designated for storage in the original design was repurposed to classroom space to meet the growing 
needs of the college.  
 
The remaining change orders for the new Creative and Print building and the STEM Discovery Lab listed in 
Exhibit II-A are below the threshold requiring approval by the Construction Committee. They are provided for 
informational purposes. 
 
C. UPDATE ON CURRENT CONSTRUCTION PROJECTS 

 

Trustee Dunn called on Vice President Sickman, who introduced Director of Facility Operations and Planning 
Jim Wolfe for a report on the status of current construction projects. He directed the Trustees to Exhibit II-B for 
a list of projects and a summary of the cost and funding sources for each project.  
 
During the presentation, Trustee Kissel raised questions regarding additional HVAC systems listed on the 
STEM Discovery Center project in Rice Library installed in Starbucks, and about relative funding sources.  
As part of the overall infrastructure in the Rice Library, USI ensured the proper equipment would be in place 
going forward. It is more cost effective while contractors are already working in that building. Because the work 
that’s being done is for that building’s infrastructure, it is added to the project in progress versus separating it as 
its own project. The HVAC system is not for Starbucks; it's for the Rice Library, which is USI’s facility. 
Starbucks is just what occupies that space with other areas on that floor also served by that HVAC system. 
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SECTION III – PERSONNEL MATTERS 
 
A. APPROVAL OF ANNUAL AUTHORIZATION FOR EMPLOYMENT OF FACULTY AND STAFF 
 
Trustee Dunn called on Vice President Sickman for the annual authorization. The University of Southern 
Indiana Board of Trustees, pursuant to Indiana Code 21-38-3-2 and 21-38-3-9, annually authorizes the 
President of the University of Southern Indiana to employ faculty and staff, and to establish salaries, and wages 
within budgetary capabilities. The last authorization was on March 6, 2025, and approval today will allow the 
University to continue this critical function. 
 
Trustee Kissel addressed Faculty Senate Chair, Dr. Kyle Mara, with a question. The following discussion 
occurred. 
 
Kissel: “I remember attending a Faculty Senate meeting a year and a half or so ago, maybe it was this past 
year or half a year ago, in May perhaps, and there was a presentation about faculty salaries. Has there been 
interaction between Faculty Senate and the president concerning faculty salaries?” 
 
Mara: “Yes, the Economic Benefits Committee, during its yearly report, provided information about the status of 
faculty salaries across the university at all levels. Each year, Senate then engages the Vice President for 
Finance and Administration, now Vice President Sickman, and previously President Bridges. Senate has been 
speaking with them about this issue, in addition to talking with Provost Blunt since she oversees these levels of 
employment and faculty. This discussion is ongoing and often comes down to budget constraints.” 
 
Kissel: “Has the Faculty Senate made any recommendation to the administration with respect to that?” 
 
Mara: “The Economic Benefits Committee’s last recommendation was to deal with salary compression.”  
 
Kissel: “So, what do you mean by compression?” 
 
Mara: “Compression within the faculty and staff compensation in terms of what new employees are hired in at 
versus what longer serving faculty and staff salaries increased to at the university, based on budget concerns 
and constraints.”  
 
On a motion by Mr. Cox, seconded by Mr. Kinney, the annual authorization for employment of faculty and staff 
was approved. 
 
B. REPORT ON FACULTY, ADMINISTRATIVE AND STAFF RETIREMENTS 
 
Trustee Dunn called on Provost Blunt to review the following faculty, administrative, and staff retirements. 
 
Associate Professor of Health Services Ethel A. Elkins, in accordance with the regular retirement policy, will 
retire effective June 1, 2026, after 17.5 years of service. 
 
Circulation and Testing Center Manager Kathleen K. Oeth, in accordance with regular retirement policy, will 
retire effective May 23, 2026, after 15.5 years of service. 
 
C. APPROVAL OF EMERITUS STATUS 
 
Trustee Dunn called on Provost Blunt for approval of emeritus status.  On a motion by Ms. Keck, seconded by 
Mr. Romain, the following emeritus titles were approved. 
 
Associate Professor Emerita of Health Services Ethel Elkins 
 
Circulation and Testing Center Manager Emerita Kathleen K. Oeth 
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OLD BUSINESS 
 
Prior to meeting adjournment, Trustee Kissel addressed Chair Dunn requesting discussion of old business.  
 
Trustee Kissel reminded the Trustees of the supplemental information provided to the Board, following the 
January 8, 2026, meeting. The information was in response to questions raised during the Joint Committee and 
Regular meetings. Trustee Kissel asked several follow-up questions on the data provided on Dual Credit 
enrollment by county and high school, inquired about USI’s plan to celebrate USA’s 250th birthday, and 
reiterated his stance on requiring US History or civics topics in USI 101 course curriculum. Provost Blunt 
responded to all additional inquiries and comments.  
 
Trustee Dunn reminded the Trustees of their duties for oversight, then called for any further business. There 
being no further business, the meeting was adjourned at 11:01 a.m. 
 
                                                                               Respectfully submitted, 
 
 
 
                                                                                                                       
                                                                               Jeffrey L. Knight 
                                                                               Secretary 
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Program Summaries 

Certificates and Microcredentials to be offered 

By the University of Southern Indiana, Evansville, Indiana 

Certificate in Coaching 

Program Award Level: Undergraduate 

CIP Code:  13.1314 

Mode of Delivery: Online or Hybrid (online and in-person) 

Academic Units: Kinesiology & Sport, Pott College of Science, Engineering, and Education 

Credit Hours: 11 

Proposed Implementation Term: Fall 2026 

Program Description 

The Certificate in Coaching prepares students with foundational knowledge, practical skills, and professional 

competencies needed to coach athletes across various competitive levels. The program integrates principles of 

athletic performance, psychology, and injury prevention to develop effective, ethical, and safety-conscious 

coaches. 

Students will examine essential concepts in coaching theory and practice, including leadership, communication, 

motivation, and the physiological and psychological factors that influence athletic performance. Coursework 

emphasizes evidence-based strategies for improving performance, promoting athlete well-being, and fostering 

positive behavior and long-term development. 

Coursework 

• SPTM 226 – Principles and Problems of Coaching (3 credit hours) 

• EXSC 376 – Behavioral Strategies in Exercise & Sport (3 credit hours) 

• KIN 282 – CPR for the Healthcare Provider & Sport Injury Prevention (2 credit hours) 

• KIN 390 – Special Topics in Coaching (1–3 credit hours) 

KIN 390 may be offered in 1, 2, or 3 credit-hour formats, providing flexibility for traditional and non-

traditional students. The 3-credit option may also be completed fully online through coursework 

focused on current issues and challenges in coaching. Regardless of format, students must 

complete a total of 3 credit hours in KIN 390 to earn the certificate. 

Program Objectives 

Graduates of the Certificate in Coaching will be able to: 

• Understand the critical administrative responsibilities involved in coaching (e.g., planning, 

scheduling, recruiting) and apply effective communication strategies with athletes. 

• Utilize evidence-based motivational strategies to foster positive behavior and long-term athlete 

development. 

• Demonstrate preparedness for emergency situations and implement effective injury prevention 

practices. 

Rationale for the Program 

The Certificate in Coaching supports the University of Southern Indiana’s strategic plan to strengthen 

community partnerships and broaden institutional impact. Students who complete this program will be 

well-prepared to serve as coaches in youth leagues, middle schools, and high schools throughout southern 

Indiana—playing a vital role in the development of future student-athletes. 

The certificate also aligns with the HOPE Agenda established by the Indiana Commission for Higher Education, 

which emphasizes building human capital to support future state leadership. 
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This certificate will replace the current Coaching minor and Strength & Conditioning minor. It will be marketed to 

both current students and K–12 educators seeking continuing education credits required for teaching license 

renewal. 

Instructional Resources and Program Needs 

All courses included in the certificate are currently offered on a regular basis; therefore, no additional 

instructional resources are required. 

Career Relevance 

Upon earning their Initial Practitioner License, K–12 educators in Indiana must renew their license every 5 or 10 

years, depending on the selected renewal pathway. Renewal requires the completion of 6 credit hours of 

undergraduate or graduate coursework. The Certificate in Coaching provides educators—particularly those 

teaching physical education or coaching school sports—with meaningful, relevant coursework that leads to a 

recognized credential upon completion of 11 credit hours. 

From a hiring perspective, school corporations often prefer to employ teachers who also possess coaching 

qualifications. However, newly graduated teachers frequently lack both coaching experience and formal 

coaching education. A licensed teacher who holds a coaching certificate is significantly more competitive than a 

candidate without such training, helping address a common staffing challenge in schools. 
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Microcredential in Rural Health 

Program Award Level: Undergraduate 

CIP Code: 51.2299 

Mode of Delivery: Online or Hybrid (in-person and online) 

Academic Units: Health Administration & Community Health, 

Kinney College of Nursing & Health Professions 

Credit Hours: 9 

Proposed Implementation Term: Fall 2026 

Program Description 

The Microcredential in Rural Health provides undergraduate students—and community members—with 

foundational knowledge and applied experience related to the unique health challenges of rural communities. 

Students will explore key concepts including rural health disparities, access to care, rural health policy, 

community engagement, and the social determinants of health. 

The curriculum emphasizes interprofessional collaboration and culturally responsive approaches to care. 

Through coursework and experiential learning, students will develop skills relevant to rural health practice, 

advocacy, and policy. 

Designed to complement a wide range of majors—including community and public health, health 

administration, nursing, social work, and disciplines outside KCNHP such as business or environmental 

sciences—this microcredential prepares students to support the well-being of rural populations in Indiana and 

beyond. Because all required content is embedded within the three designated courses, the microcredential is 

also accessible to community learners seeking specialized rural health training. 

Coursework 

• PH 284 – Public Health (3 credit hours) 

• PH 351 – Rural Healthcare (3 credit hours) 

• PH 352 – Social Dimensions of Healthcare (3 credit hours) 

Program Objectives 

Upon completion of the microcredential, students will be able to: 

• Examine social, economic, and environmental factors that influence health outcomes in rural 

communities. 

• Identify barriers to healthcare access and analyze the role of health systems in rural settings. 

• Understand how rurality impacts health in underserved communities and population health 

outcomes. 

• Participate in interprofessional learning and evaluate collaborative strategies to address rural 

health needs. 

• Apply theoretical knowledge to practical settings through case studies, community-based projects, 

or service-learning experiences. 

 

Rationale for the Program 

The University of Southern Indiana serves a region with significant rural populations who face persistent health 

disparities. Rural residents frequently encounter limited access to healthcare providers, higher prevalence of 

chronic diseases, substance use disorders, mental health challenges, and socioeconomic factors that 

negatively affect health outcomes. At the same time, rural areas often struggle to recruit and retain 

professionals who understand the complexities of rural health. 
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This microcredential responds directly to these needs by preparing undergraduate students with specialized 

training to serve rural populations effectively. It advances USI’s mission as a regional leader in health education 

and community engagement across Southwestern Indiana and surrounding areas. 

The program also supports state and national priorities. It aligns with Healthy People 2030 objectives and U.S. 

Department of Health and Human Services initiatives aimed at reducing health disparities and improving 

outcomes in rural regions. By equipping students with rural-specific competencies, the microcredential helps 

build a pipeline of professionals prepared to serve in underserved communities. 

Instructional Resources and Program Needs 

The microcredential will be supported by existing faculty within the Department of Health Administration and 

Community Health. All three courses will be taught by full-time USI faculty. 

One course is already required for both the Health Administration and Community & Public Health majors, while 

the two remaining courses—previously offered as special topics—will transition to permanent courses with their 

own numbers. 

Since all instructional resources are in place, no additional faculty, facilities, or resources are needed. 

Career Relevance 

The Rural Health microcredential enhances student employability by providing specialized competencies in 

rural health systems, health disparities, community outreach, and interprofessional collaboration. Graduates will 

be well-prepared for positions in: 

• Rural hospitals 

• Public health departments 

• Community health centers 

• Nonprofit and community-based organizations 

• Behavioral health agencies 

By building a workforce with rural-specific expertise, the microcredential strengthens regional capacity to 

address healthcare access challenges and improve population health outcomes in underserved communities. 
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Microcredential in Healthcare Leadership 

Program Award Level: Undergraduate 

CIP Code:  51.0701 

Mode of Delivery: Online or Hybrid (in-person and online) 

Academic Units: Health Administration & Community Health, 

Kinney College of Nursing & Health Professions 

Credit Hours: 9 

Proposed Implementation Term: Fall 2026 

Program Description 

The Microcredential in Healthcare Leadership provides undergraduate students with foundational skills 

necessary to lead people, processes, and organizational change within today’s complex healthcare 

environment. Designed for students in health administration, public health, nursing administration, and related 

fields, the microcredential emphasizes personal leadership development, ethical decision-making, 

communication, and team-based problem solving across diverse healthcare settings. 

Through integrated coursework and applied learning experiences, students will examine the unique leadership 

challenges within healthcare organizations, cultivate their personal leadership style, and gain tools for 

effectively managing interdisciplinary teams and advancing organizational goals. 

Coursework 

• HP 211 – The Healthcare Delivery System and Healthcare Policy (3 credit hours) 

• HA 411 – Healthcare Leadership (3 credit hours) 

• HA 412 – Leadership by Design (3 credit hours) 

Program Objectives 

Students completing the microcredential will be able to: 

• Demonstrate self-awareness and reflection in developing a personal leadership style. 

• Apply leadership theories and models to real-world healthcare scenarios. 

• Communicate effectively with diverse teams and stakeholders. 

• Navigate ethical and organizational challenges encountered in healthcare environments. 

• Participate in interprofessional learning and evaluate collaborative strategies to address 

leadership needs at both personal and organizational levels. 

• Collaborate to improve outcomes and support organizational change in healthcare systems. 

Rationale for the Program 

Healthcare organizations are experiencing rapid and ongoing transformation driven by evolving patient needs, 

regulatory shifts, workforce shortages, technological advancements, and increasing system complexity. In this 

environment, employers increasingly seek professionals who understand healthcare delivery systems and 

possess the leadership competencies required to guide teams, manage change, and advance organizational 

effectiveness. 

The Healthcare Leadership microcredential aligns with the University of Southern Indiana’s mission to prepare 

students for leadership and service in a diverse and global society. It offers students—especially those studying 

health administration, public health, or nursing administration—a valuable opportunity to develop and document 

essential leadership skills that are highly sought after in the healthcare workforce. 

Because the microcredential requires only the three designated courses, it is also accessible to community 

members seeking professional development or leadership advancement in healthcare settings. 
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Instructional Resources and Program Needs 

The microcredential will be supported entirely by existing faculty and staff within the Department of Health 

Administration and Community Health. All courses are already part of the department’s regular offerings. 

Consequently, no additional faculty, facilities, or institutional resources are required for implementation. 

Career Relevance 

The Healthcare Leadership microcredential strengthens students’ career readiness by equipping them with 

practical, evidence-based leadership competencies valued across the healthcare industry. Graduates will be 

prepared for roles in: 

• Hospitals and health systems 

• Public health agencies 

• Long-term care and assisted living facilities 

• Community and nonprofit health organizations 

• Ambulatory care and behavioral health settings 

Skills gained through the microcredential—such as communication, ethical decision-making, team 

management, and leading organizational change—support entry-level administrative, supervisory, and project 

management roles. The credential also signals to employers and graduate programs that the student 

possesses not only foundational knowledge of healthcare systems but also the leadership capacity needed to 

guide teams and respond effectively to the evolving demands of the healthcare industry. 
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Microcredential in Environmental Health 

Program Award Level: Undergraduate 

CIP Code:  51.2202 

Mode of Delivery: Online or Hybrid (in-person and online) 

Academic Units: Health Administration & Community Health, 

Kinney College of Nursing & Health Professions 

Credit Hours: 9 

Proposed Implementation Term: Fall 2026 

Program Description 

The Microcredential in Environmental Health at the University of Southern Indiana introduces undergraduate 

students to the core concepts, challenges, and practices of environmental health. This program provides 

foundational knowledge about the relationships between environmental conditions and human health, 

preparing students to analyze and respond to pressing public health issues such as pollution, climate-related 

impacts, water and air quality, and occupational health risks. 

Students will examine how environmental factors influence disease patterns, policy development, and 

community health outcomes. The microcredential emphasizes interdisciplinary thinking and the development of 

practical skills relevant to careers in public health, environmental science, environmental policy, and health 

advocacy. 

Coursework 

• PH 284 – Public Health (3 credit hours) 

• PH 484 – Environmental Health (3 credit hours) 

• PH 488 – Advanced Environmental Health (3 credit hours) 

Program Objectives 

Students completing the microcredential will be able to: 

• Describe key environmental health risks and their impacts on human populations. 

• Apply principles of toxicology, epidemiology, and environmental science to assess environmental 

exposures. 

• Analyze regulatory and policy approaches used to protect environmental and population health. 

• Interpret environmental health data and communicate findings effectively. 

• Identify prevention and mitigation strategies for environmental health hazards. 

• Engage with communities and stakeholders to promote environmental health awareness, 

prevention, and advocacy. 

Rationale for the Program 

Environmental health is an increasingly critical field, reflecting the growing recognition that environmental 

factors directly and indirectly influence individual and community well-being. Offering this microcredential 

provides the University of Southern Indiana with a strategic opportunity to prepare students to address 

emerging public health challenges and workforce demands across health, science, and policy sectors. 

The microcredential aligns with USI’s mission to deliver high-quality, accessible, and relevant education. It 

supports institutional priorities related to academic innovation, student success, and community engagement. 

By encouraging students to engage meaningfully with environmental health issues—both locally and globally—

the program also fosters civic responsibility and prepares graduates to be informed, responsible community 

members. 

Because all content is contained within the three required courses, the microcredential is also accessible to 

community members seeking professional development in environmental health. 
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Instructional Resources and Program Needs 

This microcredential will be supported by existing faculty and staff within the Department of Health 

Administration and Community Health. All required courses are taught by full-time faculty, and no additional 

faculty, facilities, or resources are needed for implementation. 

Career Relevance 

The Environmental Health microcredential enhances students’ career readiness by equipping them with 

specialized knowledge and applied skills increasingly valued in: 

• Public health agencies 

• Environmental consulting firms 

• Regulatory and governmental bodies 

• Healthcare systems and hospital compliance units 

• Nonprofit and community organizations 

Students will gain competencies in exposure assessment, environmental data interpretation, environmental 

policy analysis, and risk communication—preparing them for roles in environmental health, occupational safety, 

sustainability initiatives, and health policy. 

The credential also strengthens preparation for graduate study in public health, environmental science, 

environmental policy, or related fields. It signals to employers a focused commitment to addressing 

environmental determinants of health and protecting community well-being. 
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CANDIDATES FOR DEGREES 
UNIVERSITY OF SOUTHERN INDIANA 

May 8 and 9, 2026 
 
 
 
DOCTOR OF EDUCATION 
Chris Barnes 
Cara Dunn 
Melissa Goembel 
Christy Dawn Gretencord 
Tina M. McCalment 
Britney Orth 
Carrie L. Wright 
 

DOCTOR OF NURSING 
PRACTICE 
Sarah Brandsasse 
Sara E. Burger 
Kelly M. Butler 
Courtney D. Chastain 
Esther O. Gbadesogun 
Brandie L. Kopsas-Kingsley 
Dulcebelle Pearson 
Janessia C. Pettigrew 
Jamie L. Phillippe 
Heather R. Presley 
Kathryn N. Reed 
 

POST-MASTER’S 
CERTIFICATE 
Clifford A. Bowen JR 
Emma K. Bridges 
Charity J. Broyles 
Antonio L. Cuthbertson 
Brenna Fergusen 
Amy Frew 
Leslie D. Guy 
Melissa Hardin 
Dalene Hobart 
David K. Maldonado 
Tara L. Pearce 
Daniel T. Stec 
Janette S. Young 
 

MASTER OF ARTS IN 
CRIMINAL JUSTICE 
Madison E. Bockelman 
Alice R. Burris 
Abigail R. Eckert 
Desarai M. Frederick 
Rian Kisner 
Natalie M. Mosby 
Anitra N. Murphy 
Jackelin Padilla-Silva 
Hannah B. Pike 
Madison Pliska 
Zachary S. Precup 
Simone Szeremeta Oliver 
Amanda Williams 
 

MASTER OF ARTS IN 
ENGLISH 
Emily A. Hays 
Ashlee Hoos 
Katherine C. Moore 

MASTER OF ARTS IN 
LIBERAL STUDIES 
Austin French 
Aaron M. Giauque 

 
MASTER OF ARTS IN 
SECOND LANGUAGE 
ACQUISITION, POLICY AND 
CULTURE 
Alexandria K. Brennan 
Jamarro D. Johnson 
Maria M. Parshukova 
 
MASTER OF ARTS IN STRATEGIC 
AND ORGANIZATIONAL 
COMMUNICATION 
Haley Cade 
Haley R. Flamion 
Ami L. Lloyd 
Darrin R. Lloyd 
William E. Marsee 
Trisha D. Merz 
 

MASTER OF BUSINESS 
ADMINISTRATION 
Daniel Abraham 
Olive Acholonu 
Joshua J. Achury Albarracin 
Oluwafemi J. Adebiyi 
Jose O. Aguilera-Galvan 
Waleed K. Alahmadi 
Ahmed Albayoumy 
Ahmed Alkawaz 
Michael Alltop 
Wasim Alsharabi 
Jeannie M. Ambler 
Jacinta I. Anakua 
Bianca J. Anderson 
Allyson M. Armstrong 
Jenna M. Arnold 
Kyle Astin 
Vincent Bailey 
Shari Baird 
Amina Bale 
Logan J. Ball 
Aaron W. Banister 
Ernesto Banuelos 
Heather B. Barbare 
Robyn Baron 
Brooke D. Bassler 
Saima Batool 
Abanoub Benyamin 
Ian Berndsen 
Lauren E. Berry 
Gregory Best 
Haley Betten 
Reagon E. Bieber 
Ryan A. Birr 
Jordan Bittel 
Jacey L. Blanford 

Bradley S. Blaylock 
Paul C. Bohlen 
Michael J. Bolognone 
Jeanne L. Bradley 
Penny Brandt 
Theresa I. Brandt-Guerra 
Abby Bretzke 
Troy Brewer 
Nicole L. Bridges 
Rachael Brown 
Quinton Brumett 
Brock A. Brunstetter 
Megan L. Buechler 
Erin Bunkers 
Keely S. Burk 
Francesca Burtron 
Timothy Butler 
Thomas R. Byrd 
Jon Callane 
Megan Calloway 
Chloe Campbell 
Kaitlynn E. Campbell 
Marvin Campbell 
Samantha Candler 
Nikole Carlisle 
Christopher Carpenzano 
Cristina Catana 
David J. Cave 
Matthew Certa 
Johnathon L. Chatman 
Jawad Chaudhry 
Brayan S. Chavarria Acuna 
Joan K. Chipana Zambrano 
Eva Chung Loo 
Susan Cichock 
Taylor S. Clemmons 
Linda I. Clyborn 
Kayla G. Colter 
Aaliyah Compton 
Helen M. Conley 
Megan L. Conley 
Brandon W. Conner 
Conner J. Coomes 
Cameron Cormany 
Ximena Correa-Medina 
Angela Cortez 
Alexandra Cousin 
William Cousins 
Trista L. Crudup 
Donald A. Cruz 
Jessica E. Cruz 
Johnathan Cullum 
Alan Czajkowski 
James C. Daniels 
Abdul H. Dauda 
Hanna Davis 
Hanna M. Dearman 
Jennifer Dearman 
Taylor N. Deaton 
Taylor M. Decker 
Saira Y. Delacruz 
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Kimberly J. Delaney 
Chelsea N. Delap 
Kenneth DeLeo 
Amritpal Dhillon 
Cynthia M. Dobbs 
Joshua E. Dolen 
Jordyn D. Donohoo 
Juan Dorantes 
Andrew Dornhecker 
Carson J. Drake 
Robert R. Drennan 
Angela M. Duenn 
Katherine Durcholz 
Carissa L. Durko 
Marko Durovic 
Gabriel I. Dzienny 
Justin Edwards 
Mariya Eldridge 
Garrett M. Elliott 
Chera Ellis 
Cody J. Ellis 
Madilyn K. Ellis 
Jacob M. Engle 
Micah Englert 
Lauren M. Evans 
Lisa R. Ewing 
Glorianna Fam 
Spence M. Farmer 
Jordan Ferrell 
Ryan D. Fisher 
Robert Fizer 
Blaine Foresman 
Juliet E. Fortney 
Nancy Foutch 
Zackery L. Fox 
Joel F. FoxDoan 
Loretta Frazier 
Kathleen Freeman 
John Freudenthal 
Jessica S. Ganapathy 
Javier Garcia 
Krystle R. Gemuendt 
Mijash Ghimire 
Dhritiman Ghosh 
Mariah Gibson 
Carter M. Goebel 
Zachary Gould 
Alexander Graf 
Daquera Green 
Nicholas R. Gutekunst 
Jorge Gutierrez Ramirez 
Lama Hajjo 
Natalie Hamilton 
Michael Hampton 
Franklin C. Hancock 
Virginia G. Hancock 
Logan R. Hansen 
Uma Hari 
Vanessa M. Harrell 
Wesley H. Harris 
Michael J. Harvey 
Samuel A. Hatchett 
Rachael E. Hathaway 
Peter J. Haydock 
Robert Hayes 
Sarah Hayes 
Robert M. Head 
NaTalia S. Heard 
Jess Heichelbech 
Mackenzie Henshaw 

Aryn C. Hightower 
Olivia Hinton 
Brittany L. Hirschbuhl 
Jordan K. Hoffman 
Travis J. Holzwart 
Andrea Hoover 
Catherine Hosey 
Terah A. Hoskins 
Marissa R. Hubler 
Ryan A. Huck 
Nicole Huggins-Jacobs 
Ella S. Hughes 
Ruby W. Hull 
Joanna J. Isley 
Sahid M. Ismail 
Louis O. Iyakaremye 
Jennifer Jackson 
Lauren M. Jimenez 
Beth A. Johnson 
Brittany D. Johnson 
Robin L. Johnson 
Rodney C. Jones 
Trena R. Jones 
Daniel Jordan 
Manjinder Kang 
Spencer C. Kapayo 
Rashin Karimiyan 
Anthony G. Karroma 
Austin S. Karroma 
Daniel Kautzman 
Michael Kelch 
Amanda M. Kelly 
Muaz Khan 
Mark Kijak 
Alexandria I. King 
Carissa A. King 
Sidnie M. King 
Kiahra P. Klinghagen 
Danny W. Kloenhamer 
Joel M. Knutson 
Michael W. Kohlmann 
Kana Kondo 
Lee Konopka 
Elsa A. Kurek 
David A. Lanham 
Detrick Larry 
Adam Laub 
Mary Lawrence 
Madeleine Lay 
Helen G. Lee 
Samera K. Lee 
Siang Len 
Zachary S. Lewis 
Kaylin Linder 
Taylor K. Livingston 
Coleby Lopatic 
Valeria Lopez de Haro Juste 
Jose Lozano 
Tony M. Lunda 
Kunle Majowogbe 
Zaira Malibran Bueno 
Jacob C. Marcolla 
Christian Marmo 
Francia L. Marshall 
Emily E. Martin 
Rosalie E. Martin 
David Martinez 
Crystal Mason 
Evan Masten 
Christopher Mattimore 

Sebastian May 
Michael Mayer 
Anna McClellan 
Ryan F. McCrory 
Heather McGranahan 
Autumn N. McInerney 
Donya McKinney 
Austin McLean 
Neal Mecum 
Nathan Mehringer 
Yasmine Mendoza 
Hani Meri Pina 
Collin Miltz 
Kaitlynn A. Mincey 
Ryan E. Monahan 
Sandy Monge 
Christopher Montesdeoca 
Marcus Montgomery 
Adam T. Moore 
Jennifer Moore 
Katlynn Moore 
Natalie Moore 
Mina Morgan 
Smita Morker 
Lyman L. Morris 
Tiffany F. Morris 
Jill A. Muensterman 
Esperly Mujica 
Sarah G. Mulcahy 
Amber R. Mullins 
Francine F. Murphy 
Joshua M. Myers 
Silvia Nalbono 
Kassondra L. Naylor 
Joshua Ndahiriwe 
Victor A. Neff 
Luke Negron 
Thomas Nekic 
Brittany Nguyen 
Ivy Nguyen 
Jermaine Nixon 
Bryan S. Noble 
Carlee Nodine 
Jafer Noorani 
Nevaeh A. Norman 
Angela Nowak Bratu 
Payton V. Nurre 
Anuri Nwagwu 
Patricia Oates 
Joshua W. Obermeyer 
Tiffany O'Farrell 
Erin O'Halloran 
Chinelo C. Okafor 
Savannah O'Neal 
Shelby Osborne 
Ebelechukwu K. Osifo 
Merlyne Oyebanji 
Alexander R. Palstring 
Joseph E. Parker 
Gavin Patton 
Daryl J. Paz 
Nikki M. Pearson 
Enrique A. Perez 
Preston Perkins 
Patrick D. Peters 
Samuel T. Petros 
Kylee L. Phelps 
John W. Phillips 
Lacey C. Pingitore 
Jonathan Pochie 
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Joseph S. Potoczky 
Benjamin W. Potter 
Michelle Price 
Brice Proctor 
Kyle E. Ramey 
Louisa M. Ramirez Forney 
Maggie N. Ramsey 
Kai Rao 
Tara Record 
Amy L. Reed 
Tatyanna N. Reed 
Cody Reidl 
Eva E. Rhea 
Amy L. Rhoda 
Marlon Rhodeman 
Brittany Rhodes 
Mary Rickey 
Sarah Ridenour 
Nicole Ridolfi 
Andrew B. Rienstra 
Chloe Riley 
Sarah Rissler 
Jayden Roach 
Kendi L. Roberson 
Raphaella Rodrigues 
Maria N. Romero Malpica 
Katharine A. Russ 
Dana L. Salcedo 
Cole T. Sanders 
Jarrod K. Sanders 
Adelle Schauer 
Edward B. Schindler 
Rebecca S. Schnarr 
Hannah J. Schroeder 
Jada Schuessler 
Dannon D. Scott 
David J. Scott 
Michael Scott 
Belina Sengmanyvong 
Kaiser Shah 
Hafsa Shakil 
Tyler Shetter 
Michelle Siemens 
Trinity Simmons 
Bryce D. Simpson 
Case A. Simpson 
Khyelian T. Simpson 
Sunny K. Slater 
Emily R. Smith 
Joshua Smith 
Megan F. Smith 
Gustavo Sosa 
Caroline Stapleton 
Ethan M. Steckler 
Jason J. Stewart 
Khloe L. Stroud 
Sumarani Sukumara Panicker 
Tyler N. Swedberg 
Fatima Sylla 
Anthonette Taiwo 
Kaito Takechi 
Raito Takeoka 
Kenneth M. Taylor 
Madison M. Taylor 
Tania Telford 
Taylor R. Telford 
Vinh Thai 
Ajina Thomas 
Blake Tinsley 
Mary K. Todd 

James E. Totton 
Daniel Trigg 
Bailey E. Truelove-Cargal 
Laura Truskowski 
Autumn C. Turley 
Brandon M. Turnage 
Holly D. Turner 
Madalyn Turnwald 
Amanda M. Turpin 
Tyler A. Upton 
Brent Van Zandt 
Serena VanderWall 
Stephanie Vega 
Cade Vernetti 
Jasmine A. Waites-Reynolds 
Tessa L. Walker 
Ryan M. Wallace 
Virginia E. Wallace 
Raymond A. Warden 
Jason D. Warren 
Ali B. Warsame 
Natalie M. Wiethoff 
Sarah Wilcox 
Eisa M. Williams 
Kane Williamson 
Grant C. Willis 
Matthew Wilson 
Brooke M. Wininger 
Ryan Wood 
Wade A. Worthington 
Avonne Wyatt 
Carmen F. Yost 
Erica R. Young 
Garrett Young 
Justin C. Yu 
Kimberly Zaworski 
Azhar H. Zeeshan 
Wenyi Zhong 
 

MASTER OF HEALTH 
ADMINISTRATION 
Renee Rose Balay 
Amber Bean 
Katelyn A. Brewer 
Hannah E. Brooks 
Audrey Crowder 
Dylan T. Ferrell 
LaNae Frazier 
Samantha J. Gallo 
LaToya Gregory 
Nichole C. Hatfield 
Emily M. Jacobs 
Allee Mills 
Kristen N. Richards 
Mackenzie E. Schmitt 
Ruth Segawa 
Jon C. Thompson 
Kailey Utley 
Kierstin Volmerding 
 

MASTER OF PUBLIC 
ADMINISTRATION 
Breya Birdsong 
Shay D. Bridges 
Joseph A. Brundage 
Megan A. Gresham 
Christopher M. Pellant 
John R. Smith 
Jennifer M. Young 

Melinda S. Youngs 
 

MASTER OF SCIENCE IN 
EDUCATION 
Haley E. Aus 
Jordan S. Bedwell 
Allison Boudreau 
Erin R. Bousman 
Elizabeth M. Brown 
Christine A. Franklin 
Loren R. Franklin 
Allie Franz 
Wendy L. Gable-Phelps 
Hannah L. Gogel 
Emily E. Hancock 
Amanda Hanloh 
Kassandra M. Harkness 
Caleb J. Heiman 
Andrue Hobgood 
Ashlyn K. Hoffman 
Jaime E. Jolley 
Melanie M. Kamanja 
Kensley A. Kocher 
Meghana Makoday 
Hailey M. Marvel 
Elizabeth A. Mathew 
Aaron M. McGee 
Kenzi M. Morrow 
Taylor J. Pease 
Jason Pruden 
Madelyn R. Pund 
Kaitlin N. Siedl 
Connor Simmons 
Emily C. Walker 
Samantha L. Wallisch 
Emily J. Wannemuehler 
 

MASTER OF SCIENCE IN 
NURSING 
Alexis L. Altstadt 
Maegan Anderson 
Samantha Y. Anderson 
Madeline J. Bingham 
Natalia Blake 
Alicia M. Bolen 
Issabela S. Botros 
Jenna Brande 
Shannon M. Brennan 
Krystal Brown 
Rochelle Byus 
Steven S. Campregher 
Daniel Cannon 
Zheming Cao 
Christin L. Carlson 
Megan Carlson 
Rachel L. Caswell 
Myles Chavira 
Jennifer E. Chigbo 
Morgan R. Chipner 
Kylie Cornett 
Lauren Cortez 
Lori D. Cromer 
Conner R. Day 
Dana M. Devanis 
Aryel Dicharia 
Madison T. Dillon 
Brianna Doro 
Paula Y. Driver 
Danielle Elsner 
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Ivy J. Enamorado 
Anna C. Fay 
Brandyn Flynn 
Jessica M. Foster 
Samantha France 
Crystal M. Funke 
Noemi Galindo Rivera 
Kiley Gogel 
Allison R. Gonzalez 
Craig K. Goodwin 
Veronika Grechana 
Nicole M. Greene 
Shelby A. Groninger 
Melissa Gunderson 
Cara Hassell 
Jonathan N. Herron 
Sarah E. Hinds 
Julie N. Ho 
Aubrey Jackson 
Lara R. Jaquemai 
Haley Jenkins 
Nathalie Joissaint 
Amanda G. Jones 
Heather Jones 
Lindsey Jones 
Alexis C. Joynes 
Kelly M. Kirk 
Aubrey Knies 
Sarah Knox 
Taylor J. Koester 
Kylie Korn 
Jim Le 
Chiqita Y. Lockett 
Madelyn Metzger 
Darian M. Meyer 
CHRISTINA MONGE 
Sarah R. Morton 
Seema Naik 
Julia Neubeck 
Anastasia Njoroge 
Sarah Odeleye 
Chloe P. Ott 
Robin Perkins 
Huynh Phan 
Heather Powers 
Tia M. Prince 
Alexa K. Pruitt 
Hannah N. Ramirez 
Megan Ramsey 
Lacey Risley 
Stephanie R. Ruppel 
Alexis J. Sacchini-Rodriguez 
Bridget N. Scherer 
Haley J. Schroeder 
Jackson E. Scott 
Gerardo Serrano 
Loressa Shackleford 
Rachel M. Shepherd 
Emma Sida 
Josiane Jiofak Signi 
Saundra L. Snow 
Kammeron Spence 
Melva Spray 
Ritah Ssemadaali 
RaSean Stevison 
Michael Swain 
Meagan Taylor 
Carrie A. Terrell 
Sierra N. Villarreal 
Karen Volkmar 

Payton Wendelin 
Christopher G. West 
Amber L. White 
Meghan Willig 
 

MASTER OF SCIENCE IN 
OCCUPATIONAL THERAPY 
Katelyn N. Ahart 
Isabel B. Alexander 
Jordan T. Barron 
Lauren J. Bass 
Jordan R. Bauer 
Isabelle M. Blackman 
Kyleigh J. Blum 
Grace E. Buchanan 
Shelby R. Caldwell 
Audrey M. Comastri 
Alayna L. Courey 
Libby E. Gill 
Julia M. Hagan 
Lindsay R. Hasenour 
Joseph M. Lay 
Hannah R. Long 
Sophia D. Margelot 
Cassidy X. McDaniel 
Cole J. Neeley 
Darian R. Neu 
Seth E. Norquist 
Ryan J. Payne 
Kate A. Phegley 
Allie R. Rutherford 
Katherine A. Spalding 
Courtney E. Vittitow 
Kaitlin M. Weber 
Allison N. Willis 
Morgan E. Wilmes 
Bailee E. Zobel 
 

MASTER OF SCIENCE IN 
SPORT MANAGEMENT 
Caylen E. Andre 
Blake K. Bruner 
Brianna G. McConnell 
Eric R. Reynolds 
Michael E. Villalba 
 

MASTER OF SOCIAL WORK 
Briannah C. Andis 
Cassandra Badham 
Pamala J. Baker 
Brianna Bonner 
Austin M. Boyer 
Grace E. Brown 
Alexis S. Carmack 
Stephanie N. Cook 
Ana Z. Cotton 
Destiny H. Curtis 
Alayna M. Daniels 
Breona Doughty 
Lillian K. Eldridge 
Storm E. Fahse 
Savannah Folz 
Jenna M. Frank 
Erika L. Gentry 
Kelly L. Gilley 
Tana L. Graham 
Megan C. Hardin 
Bethany F. Head 
Michael J. Head 

Kayli C. Hewitt 
Reagan I. Horner 
Kenzie Jennings 
London N. Johnson 
Kiersten H. Klein 
Kye A. Klemczewski 
Hayley R. Kueber 
Rhyley P. Magnus 
Christan L. Manning 
Jessica M. McKeethen 
Kenzie L. Morris 
Litney Nau 
Rachel L. Oberholtzer 
Emma K. Pack 
Jessica F. Pauli 
Karlie A. Pfledderer 
Megan R. Potts 
Patrick Purciful 
Majestica S. Rollins 
Shannon R. Ryan 
Brendon J. Shoptaugh 
Jasmyn R. Snyder 
Cassidy M. Sozio 
Markie C. Steiner 
Marissa K. Taylor 
Leah N. Wagner 
Kendra D. Walker 
Paris R. Wallace 
Hannah G. Waterkotte 
Angel C. Williamson 
Lily M. Willis 
Mallory N. Withers 
Madelynn N. Wood  
 

COLLEGE OF LIBERAL ARTS 
BACHELOR OF ARTS 
Oliver A. Abell 
Suha A. Alhieh 
Lillian G. Alvarez 
Nicole M. Armeanu 
Eryn M. Best 
Emma G. Boyd 
Aracely Chavez 
Alicia C. Cotton 
Jaycia R. Cox 
Hailey B. Dilger 
Addison G. Doane 
Morgan E. Ellis 
Samantha D. Fleischaker 
Gage A. Fowler 
Madison K. Fritchley 
Maggie E. Fuelling 
Alexis A. Hayse 
Daniel S. Heeke 
Tyler A. Koker 
Brady L. Kolb 
Hadlee A. Libbert 
Madison G. Payne 
Skylar J. Ritchie 
Geneva M. Sagers 
Hayden J. Shurtz 
Jesse N. Smithhart 
Lane N. St. Clair 
Brynne S. Stephens 
Maxwell L. Wheeler 
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COLLEGE OF LIBERAL ARTS 
BACHELOR OF FINE ARTS 
Deanna L. Hardy 
Ava K. Harmon 
Katherine A. Medina-Martinez 
Hannah J. Rasche 
Abigail H. Rodocker 
Kyhlee E. Young 
 

COLLEGE OF LIBERAL ARTS 
BACHELOR OF 
PROFESSIONAL STUDIES 
Olamide Ajiboye 
Mason Bell 
Kathryn A. Berry 
Clay S. Brigham 
Olivia M. Byrd 
Makenzie J. Cannon 
Alexis Z. Carter 
Sarah E. Clem 
Dava L. Cobb 
Meadow Crowell 
Ashley N. David 
Brett Doninger 
Eric S. Gobin 
Christian Gomez 
Andres Gonzalez 
McKenzie Goodge 
Mackenzie Gore 
Aalayah K. Gray 
Logan Hawkins 
Kayleigh A. Hight 
Katrin A. Hilgarth 
Jasmine T. Hoy 
Tyeesha B. Jones 
Mark A. Lambert 
Elise D. Lewis 
Tanya Major 
Adam J. McCloud 
Tracy D. Meier 
Carrie C. Morris 
Tyler J. Parks 
Cruz V. Quiroz 
Mary Reese 
Bonnie Rusk 
Jelani Simmons 
Phoebe A. Trout 
Vanessa R. Van Vlymen 
Landon C. Wagner 
Lorian L. Ward 
Veronica V. Watkins 
Hunter Young 
Shyla T. Zehr 
 

COLLEGE OF LIBERAL ARTS 
BACHELOR OF SCIENCE 
Julia D. Adams 
Cameron R. Andrews 
Caysie A. Armstrong 
Grace L. Bamber 
Ezekiel W. Barnes 
Nicholas E. Barnett 
Chloe R. Barrett 
Ava L. Bartley 
Jonathon M. Beauchamp 
Leonna O. Benton 
Abigail M. Bigge 
Andrea Blesch 
Emily H. Boarman 

Charlize K. Bramer 
Andrew L. Bryant 
Taylor L. Buechlein 
Payton M. Burgener 
Caitlyn J. Burton 
Marissa A. Cain 
Elizabeth L. Campbell 
Giovanni W. Carlino 
Alondra C. Carlos-Mateo 
Liv J. Carter 
Trinity R. Clement 
Madeline M. Cline 
Matilynn M. Conkling 
Maci I. Crowell 
Katelyn J. Culley 
Kinze R. Cusick 
TeAna Darden 
Logan M. Davis 
Kayton G. Day 
Maddison E. Depencier 
Evelynn J. Dodd 
Elmer K. Dominguez 
Logan G. Doyle 
Abigail M. Durham 
Brenn R. Farless 
Makayla J. Faughn 
Eli W. Fossett 
Lyndsay Fuller 
Grant L. Fussner 
Makana L. Gabrel 
Joseph M. Gardner 
Anna C. Girten 
Sadee N. Goedeker 
Nancy G. Grant 
Cooper L. Hamrick 
Jack E. Hannon 
Payton R. Henn 
Brianna N. Hoffman 
Ethan D. Hoover 
Madison L. House 
Alexys N. Howard 
Olivia Hugg 
Lucy S. Hunter 
Sierra Hurst 
Michelle L. Hutchinson 
Myla M. Jarboe 
Holly M. Karges 
Madison M. Kautzman 
Sean P. Keegan Vogt 
Alison L. Keller 
Alexis E. Kern 
Elizabeth A. Kincaide 
Jenny Knight 
Karissa M. Lampkins 
Thanh Vinh Le 
Richelle D. Light 
Sarah Livers 
Isaiah M. Lowe 
Jacob C. Lucas 
Marley A. Mallow 
Felicity A. Marshall 
Samuel W. McConnell 
Kendall B. Mendez 
Claire F. Meyer 
Grace E. Miller 
Kora M. Miller 
Rayn M. Miller 
Ryleigh O. Miller 
Eli Mojonnier 
MonteLee M. Norton 

Rylan Nyberg 
Samuel E. Owen 
Jillian L. Palomino 
Luke M. Payne 
Tess A. Pence 
Andrew T. Perkins 
Hope Pfettscher 
Madilyn E. Piper 
Savannah D. Reese 
Isabella G. Reinhart 
Heidi B. Rhodenbaugh 
Alayna Richardson 
Katherine E. Richmond 
Noah Ricketts 
Elizabeth E. Ries 
Jordis N. Riley 
Jacob D. Risch 
Laine A. Ruggles 
Ava E. Sanchez 
Kole M. Schapker 
Abby M. Scheller 
Casey J. Schneider 
Daniel R. Scott 
Caitlyn G. Selby 
Eden M. Sgro 
Laney A. Smith 
William B. Smith 
Dalton J. Sparks 
Bryanna R. St. Myers 
Carol V. Staples 
Adam W. Stelchek 
Miyu Sugiyama 
Addison M. Sumner 
Chelsea E. Swada 
Ethan T. Swingle 
Aryiana A. Swope 
Wanjiru K. Theuri 
Emma Thurston 
Matthew B. Truxall 
Lillian Tyler 
Jocelyn M. VanMatre 
Myah E. VanSlyke 
Zoe D. Wainscott 
Garrett E. Walker 
Megan E. Weaver 
Sophie G. Weinzapfel 
Sarang-Arabella C. West 
Christian J. Wheeler 
Jeffrey C. Williams 
Kristina Yang 
Lorianne R. Young 
Sydney R. Young 
Humam Yousef 
Madison S. Zirkle 
 

COLLEGE OF LIBERAL ARTS 
BACHELOR OF SOCIAL 
WORK 
Lydia Addis 
Craig S. Birchler 
Rhiannon R. Bishop 
Caitlyn J. Boteler 
Sariah R. Bradley 
Kameron M. Butcher 
Noelle A. Conrad 
Shannon L. Crow 
Joseph B. Dimmett 
Yeavian Duclas 
Leslie A. Eades 
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Emily J. Fahrlander 
Alice E. Frehim 
Jayla L. Gerth 
Sara R. Hamilton 
Halle A. Jordan 
Abigail A. Kercher 
Ava L. Kisner 
Ainsley G. Kunkel 
Mykaela L. Lovellette 
Jenna L. Marvulli 
Haley McDaniel 
Brooklynn S. Morrison 
Michaela M. Nees 
Kennedy T. Ozbun 
Gabriel L. Pfeffer 
Madison F. Piatt 
Sarah V. Reed 
Malinda L. Sanchez 
Abigail F. Scott 
Mandy H. Sims 
Jalen Sprinkle 
Alexandra L. Voegerl 
Molly G. Ward 
Jada G. Watkins 
Caitlyn M. Whitler 
Kyndal K. Williams 
Anna M. Woosley 
Peyton E. Worstell 
 

KINNEY COLLEGE OF 
NURSING AND HEALTH 
PROFESSIONS 
BACHELOR OF SCIENCE 
Julie Arnold 
Alexis R. Barnes 
Allison A. Beard 
Drake A. Beckner 
Jenna O. Biggs 
Emily R. Bogan 
Sarah K. Boggs 
Megan R. Bolen 
Rachel E. Borman 
Allison M. Boswell 
Emily G. Bowman 
Kelsey J. Britz 
Kaylee A. Brunner 
Taylor R. Burke 
Jack R. Carter 
Cameron J. Cary 
Abbigail G. Chamlee 
Ana G. Chavez 
Elizabeth K. Claeys 
Gavin Clark 
Taetum R. Clement 
Kenlee M. Cole 
Angelina M. Costeur 
Madelyn A. Cummins 
Payton R. Curry 
Alana E. Cushing 
Angelina J. DeCurtis 
Madylin R. Downey 
Jasmin A. Epley 
Zachary R. Fisher 
Kaylie Fourman 
Alija Frey 
Audrie K. Fulkerson 
Erin Garlitz 
Kaili J. Gilbert 
Jordan T. Gladish 

Kylee S. Gladish 
Anna B. Gries 
Ellie M. Hall 
Natalie J. Hall 
Shela M. Harker 
Taylor M. Hartley 
Feyisal I. Hassan 
Hannah Hasselbrinck 
Clayton A. Hauser 
Alexa Hedinger 
Allison A. Hensley 
Joshua Hill 
Ellie K. Hughes 
Riley L. Ingle 
Olivia G. Jerrels 
Maura K. Kluesner 
Kristy Knepp 
Mackenzie Kopp 
Emme B. Lang 
Quincie Lee 
Dustann Lipscomb 
Gracie K. Lowry 
Marcy E. Matthews 
Madelyn R. Maurer 
Kailey G. Mcphee 
Sarah E. McSparin 
Brooke E. Meek 
Reece N. Meyer 
Bronson W. Miller 
Thomas Miller 
Katie M. Mygatt 
Abhishek Nair 
Ashlynn Nigh 
Anna M. O'Connor 
Tiffany Owens 
Kiya Pendleton 
Mattie L. Pope 
Emma G. Rainey 
Grace A. Range 
Irene L. Ransom 
Alexcis L. Reed-Cullivan 
Kristopher A. Richardson 
Kelcey N. Ricketts 
Lexie B. Roberts 
Paige E. Robinson 
Olivia R. Rodenberg 
Kelsey Routh 
Lizbeth Saavedra Valdez 
Matthew V. Saunar 
Jacob A. Schwindel 
Caitlin M. Sharber 
Amber Sheets 
Olivia G. Shoobridge 
Tatiana G. Skalon 
Autumn B. Smith 
Gracelyn R. Smith 
Mattilynn G. Smith 
Klaudia E. Stahl 
Mackenzie Stennett 
Colton J. Tang 
Abigail G. Thomas 
Tabi M. Thompson 
Hannah J. Thurman 
Keelyn E. Tiller 
Aaliah M. Trinh 
Ava G. Truelove 
Taylor E. Vetitoe 
Emilie J. Vincent 
Falyn E. Wargel 
Ashtyn Warren 

Eve C. White 
Faith M. Will 
Ashlyn D. Williamson 
Emma Winiger 
Ely G. Wolf 
Makayla R. Wolf 
Emily R. Wright 
 

KINNEY COLLEGE OF 
NURSING AND HEALTH 
PROFESSIONS 
BACHELOR OF SCIENCE IN 
HEALTH INFORMATICS AND 
INFORMATION MANAGEMENT 
Logan C. Clendening 
Evan A. May 
 

KINNEY COLLEGE OF 
NURSING AND HEALTH 
PROFESSIONS 
BACHELOR OF SCIENCE IN 
NURSING 
Colton J. Agdeppa 
Torrance D. Allinder 
Addie L. Bailey 
Alexandria J. Barr 
Paul A. Bastin 
Paige E. Behnke 
Griffin P. Bell 
Connor L. Bemis 
Kaia Binkley 
Kennedy G. Blankenship 
Olyvia M. Blessinger 
Celia P. Boring 
Caroline O. Bossman 
Jude D. Bragdon 
Holly F. Brown 
Amber Burch 
Mackenzie Butler 
Emily G. Campbell 
Caitlin N. Carrico 
Elizabeth B. Chastain 
Jake A. Claxton 
Victoria Courtney 
Emily E. DeFreese 
Andrew E. Delos Reyes 
Addyson L. Delph 
Paige L. Dowell 
Hannah G. Drummond 
Amber L. Duncan 
Alyssa S. Dusendang 
Keely L. Elsner 
Maddison P. Franks 
Emma G. Frymire 
Abriana M. Gabrel 
Zoey N. Gates 
Kiersten N. Gogel 
Charli A. Grafton 
Allyson F. Gross 
Gabriel M. Harper 
Demi Hathaway 
Kassidy A. Henry 
Kearston L. Hicks 
Madylin Hill 
Katelyn R. Hillock 
Maggie L. Hollcraft 
Ayano Hosoya 
Aleisha Hurley 
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Janae Hutcheson 
Leslie L. Hyde 
Antonie M. Jackson 
Rachael M. Johnson 
Tinley M. Jones 
Drew J. Kerchief 
Emma R. Krampe 
Makenna G. Lashley 
Oreoluwa T. Lemboye 
Hailey R. Lincoln 
Eliza A. Lind 
Arianna Luttrell 
Ocia L. Madison-Echevarria 
Savanna R. Mann 
Leigh May 
Emma M. McKinney 
Carmen L. Mejia 
Courtnee P. Michael 
Darian Montgomery 
Samantha K. Morrow 
Mya Nay 
Regan J. Norris 
Justine R. Payne 
Lauren E. Payne 
Stella J. Payne 
Sydney K. Peege 
Michael M. Perkins 
Anastacia M. Phipps 
Madelyn Pugh 
Samantha Redd 
Peyton I. Rogers 
Ty J. Schaefer 
Nima D. Sherpa 
Carrie Shields 
Justin C. Shultz 
Kelsea A. Skorge 
Maliyah N. Smith 
Sydney R. Swartzentruber 
Annie G. Tenbarge 
Brianna L. Terkhorn 
Breanna M. Trodglen 
Anh L. Truong 
Madelyn B. Tyler 
Margaret E. Vooris 
Stefani R. Vowels 
Brittney N. Wahl 
Braelyn D. Wehr 
Gabriel J. Wilkey 
Kennedy R. Wilzbacher 
Kaylee M. Wisner 
Mary A. Woolston 
 

POTT COLLEGE OF SCIENCE, 
ENGINEERING, AND 
EDUCATION 
BACHELOR OF ARTS 
Alyssa A. Kempf 
Samuel T. Luttrell 
Kendra M. Wineinger 
 

POTT COLLEGE OF SCIENCE, 
ENGINEERING, AND 
EDUCATION 
BACHELOR OF SCIENCE 
Hailey G. Adcock 
Suha A. Alhieh 
Hamdi Y. Altowaireb 
Michelle C. Arisa 
Cole K. Baker 

Ella K. Barnard 
Jacob M. Barrett 
Lillian R. Basham 
Madelyn G. Bates 
Makayla M. Beesley 
Noah M. Biggerstaff 
Kiersten A. Bottoms 
Reece E. Brockett 
Sidney M. Brown 
Benjamin W. Broyles 
George M. Burden 
Klarissa K. Burns 
Macy L. Burton 
Elizabeth A. Busby 
Noah W. Bushey 
Paige J. Byrd 
Kaitlin A. Callison 
Ian B. Campbell 
Brandon Cane 
Liza J. Carney 
Clayton R. Cash 
Emily F. Chappell 
Zhuangwen Chen 
Haley R. Clark 
Shelby L. Cobb 
Riley J. Coffer 
Gramm A. Collins 
Cassidy Cosgrave 
Cailyn Cox 
Alexis M. Coy 
Sarah-Catherine J. Dawson 
Yixi Deng 
Adam T. Depetro 
Abbie N. Dickinson 
Izabella L. Dix 
Sabrina E. Dunning 
Haley Edwards 
Ava G. Effinger 
Eric R. Ehrhard 
Mason A. Eickhoff 
Morgan A. Embry 
Logan W. Ferguson 
Abigail T. Finch 
Kyle J. Fireline 
Wyatt K. Fireline 
Hannah A. Flamion 
Annalise A. Folsom 
Devon A. Folz 
Alexis T. Ford 
Molly G. Fortune 
Miguel I. Garcia 
Hannah M. Gardner 
Courtney W. Gates 
Kaci R. Gause 
Ethan K. Gibson 
Elliott K. Gill 
Grant M. Goebel 
Christopher G. Goins 
Ryder W. Goul 
Tyanna Graber 
Claire R. Graham 
Annalise M. Green 
Carley R. Greenwood 
Hunter L. Grostefon 
Gabriel C. Groves 
Joshua Hammond 
Carter T. Harmon 
Jenna N. Heath 
Macey G. Heil 
Hannah R. Heim 

Lydia A. Helm 
Jocelyn R. Helms 
Lily G. Hettenbach 
Julianna L. Hibbs 
Nicholas R. Ireland 
Jiwon Jang 
Lydia J. Jourdan 
Allie M. Kirkham 
Tynley A. Kluesner 
Matthew R. Kolb 
Julianna R. Korba 
Sarah R. Korwes 
Garret N. Kuhn 
Elaina F. Kunce 
Kennedy N. Land 
Kiley A. Lantrip 
Juliann L. Lee 
Isabella R. Lindberg 
Grace K. Lueken 
Ryan D. Luitjohan 
Madeline M. Mader 
Molly K. Makowski 
Anna M. Markland 
Christine D. Marx 
Patrick J. McLellan 
Mason E. McVay 
Kylie N. Mennen 
Edyn M. Meny 
Mikalyn Meyer 
Haley M. Miller 
Dereth R. Miranda Castillo 
Chandler O. Moore 
Jennifer R. Moriarty 
Garrett B. Morris 
Sreya Myneni 
Nettie M. Nottingham 
Lilliana E. Ocasio 
Lillyann K. Osborne 
Anandkumar A. Patel 
Ariana M. Patricio 
Dylan M. Pfaffmann 
Madison Poer 
Jake Porter 
Evan R. Pritchard 
Julia R. Pruneski 
Taylor J. Putnam 
Hailey B. Raber 
Madeline D. Rawdon 
Morgan E. Reger 
Emily R. Rempe 
Morgan R. Rice 
Breshauna G. Rivers 
Lauryn A. Roe 
Bryce J. Rothschild 
Malorie F. Scheller 
Cheyenne M. Scherle 
Payton E. Seymour 
Olivia Y. Shan 
Eva Shelton 
Jiaxin Shi 
Keegan T. Silen 
Bradley C. Simpson 
Clayton B. Slack 
Makayla M. Smethers 
Alexis J. Smith 
Eugene J. Spicer 
Mykayla Spindler 
Emma M. Spurgeon 
Trista N. Stigall 
Nicholas J. Stump 
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Jonah H. Sullivan 
Jennifer L. Swartzentruber 
Landen E. Swiney 
Maria G. Teniente 
Sona Veeraraghavan 
Ashley L. Virgin 
Tingru Wang 
Xiaotong Wang 
Xinyu Wang 
Savannah S. Warren 
Naomi L. Weaver 
Kylee M. Weisheit 
David W. Werner 
Sydni F. Williams 
Erica T. Williamson 
Dantong Wu 
Huan Yang 
Yujia Yang 
Xinbei Yu 
Logan Zink 
 

POTT COLLEGE OF SCIENCE, 
ENGINEERING, AND 
EDUCATION 
BACHELOR OF SCIENCE IN 
CIVIL ENGINEERING 
Sherlyn M. Alatorre 
Caleb M. Davis 
Gavin M. Dorn 
Kaden A. Hess 
Blaise J. Kelley 
William A. Kreilein 
Sean P. Mallon 
Jake C. Rivera Hernandez 
Elias M. Ruedlinger 
Bohdan Yarovyi 
Tony Yeatman 

 
POTT COLLEGE OF SCIENCE, 
ENGINEERING, AND 
EDUCATION 
BACHELOR OF SCIENCE IN 
ELECTRICAL ENGINEERING 
Kaedyn J. Bennett 
Jacob R. Flannagan 
Derek C. Hollinger 
Lewis A. Kaufman 
Preston L. Liebert 
Jack A. Rushing 
Landen Vinson 
Dawson M. Wunderlich 
 

POTT COLLEGE OF SCIENCE, 
ENGINEERING, AND 
EDUCATION 
BACHELOR OF SCIENCE IN 
MECHANICAL ENGINEERING 
Kaleigh M. Baehl 
Caleb E. Beaven 
Cole Bilskie 
Michael H. Buechler 
Jared R. Dunn 
William M. Hall 
Connor D. Harden 
Abigail G. Hendren 
Elijah Horton 
Logan B. Hutchinson 
Carlee M. Kern 

Connor Krips 
Jamison L. Mroz 
Dawson R. Neff 
Eli S. Oglesby 
Caedon Poe 
Darian M. Porter 
Braden J. Schroeder 
Avery J. Smith 
Grant R. VanWanzeele 
Tyler A. Zimmerman  
 

ROMAIN COLLEGE OF 
BUSINESS 
BACHELOR OF ARTS 
Benjamin J. Cowgill 
Beth A. Graber 
Stella M. Hyun 
Arionne S. Kelley 
Coleman E. Maynor 
Seth J. McNeely 
Rachel M. Newman 
Hope White 
Sydney Zellerino 
 

ROMAIN COLLEGE OF 
BUSINESS 
BACHELOR OF SCIENCE 
Carmen Abrego 
Ahmad M. Abushammalh 
Henry S. Adams 
Noah P. Albin 
Lauryn M. Anderson 
Andrew R. Andree 
Charity P. Arnold 
Johnathan B. Baker 
Alek H. Bandy 
Katelyn E. Barnett 
Nicholas A. Barnett 
Blake D. Baumgart 
Madeline G. Behnke 
Brandon S. Berry 
Shannon Blacher 
Jason A. Black 
Parker L. Boulet 
Bonnie Bowden 
Karsen W. Boyd 
Dalton T. Bray 
Claire E. Brewer 
Evan M. Briody 
Michael D. Broderhausen 
Braydon Brown 
Ethan A. Brown 
Alexandra A. Buchanan 
Charlise A. Burnett 
Caden Butera 
Colin N. Campbell 
Daybria D. Christie 
Alyson E. Collins 
Luke W. Colwell 
Casey E. Condon 
Kayla A. Dahmer 
Brayden K. Daugherty 
Gavin B. Davis 
Jordon A. Davis 
Isaac D. Day 
Chelsea A. Decamps 
Samuel R. Dehner 
Tyler J. Denk 
Phi Hung N. Dinh 

Travis P. Doersam 
Maddox A. Dorn 
Massia R. Dosso 
Aaron D. Eaton 
Austin L. Edwards 
Carlee A. Effinger 
Spencer Englert 
Gabriel L. Esquitin-Denham 
Bentley D. Farris 
KayDance N. Fehribach 
Alexandria J. Flener 
James A. Flener 
Natalie Flores 
Gage A. Fowler 
Timothy W. Fox 
Brennan P. Franklin 
Breanna N. Garrett 
Layton Glover 
Chantel N. Graber 
Emerson L. Grafton 
Brandon M. Granzow 
Eli C. Gubbins 
Aasish Gurung 
Jalen R. Hale 
Maria F. Hartman 
Bryce O. Hatton 
Bryce D. Hazelip 
Howard A. Heerdt 
Madison Heil 
Chloe A. Hill 
Logan D. Hostetter 
Kellen R. Humphrey 
Hayden M. Huss 
Emma C. Jacob 
Mia C. Jaranowski 
Whitney T. Jepsen 
Ella D. Johnson 
Kamille M. Johnson 
Lucas S. Johnson 
Morgan G. Justice 
Ivy N. Ke 
Madelyn C. Keepes 
Jacob A. Kempf 
Brianna R. Key 
Gwennith E. Kim 
Ethan D. King 
William C. Kirchhofer 
Reagan M. Kissen 
Braylee A. Knepp 
Ella G. Kohl 
Nathaniel L. Koressel 
Lucas M. Kuhn 
Owen D. Lancaster 
Tylor A. Lanier 
Amare J. Lash-Patton 
Landon P. Leslie 
Lauren O. Litherland 
Bruno G. Llatas 
Eduardo Lopez 
Creed T. Loy 
Evan D. Lyke 
Austin C. Lytle 
Cameron R. Madison 
Charles Marisca 
Evan C. Marsh 
Madison S. McAtee 
Jocelyn R. McClung 
Brayden M. Mcevilly 
Madisyn L. McIntosh 
Trystan J. Means 
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Lily G. Meyer 
Charli R. Miller 
Hunter L. Miller 
Mariah C. Minor 
Jackson D. Mitchell 
Sarah N. Mohammed 
Noelle K. Morris 
Lauren E. Muhs 
Mason Myers 
Alex D. Nolan 
Edward P. Noonan 
Scout D. Norrington 
Ayden D. Parrish 
Cheyenne M. Pemberton 
Eric Peters 
Jostyn G. Petty 
Jayden N. Pfister 
Noah Phillips 
Tracy R. Phillips 
Michael D. Pittman 
Lane Pollock 
Whitley A. Price 
Kally A. Priest 
Emily M. Provines 
Brynn Quick 
Noah B. Rainey 
Wyatt Reed 
Madison E. Reyher 
Bryce E. Rhinehart 
Cole P. Richardson 
Lorena Rivera Rio 
Garrett E. Roach 
Logan M. Roberts 
Ashley D. Rubacha 
Axel Sabourin 
Breckin M. Sauer 
Evan A. Schleter 
Marc E. Schroer 
Evan G. Scott 
Connor A. Sharp 
James J. Shaver 
Caitlyn Shosten 
Kaylee J. Simmons 
Lainie S. Simmons 
Hannah E. Sink 
Karagen A. Sitzman 
Hank B. Skomp 
Jacob C. Smith 
Joe C. Smithson 
Samuel C. Stone 
Raice E. Straub 
Race D. Summers 
Caleb Sward 
Seth A. Teruel 
De'Asia K. Thomas 
Kaden K. Thomas 
Benjamin C. Titzer 
Carson M. Treadway 
Katie R. Tretter 
Ryan F. Van Bibber 
Jesse M. Velders 
Sarah E. Vose 
Micajah A. Wall 
Chase A. Walters 
Zeke A. Weisner 
Gregory C. Weldon 
Benjamin A. Wernicke 
David W. Yates 
Micah A. Yoder 
Evan S. Zapp 

 

COLLEGE OF NURSING AND 
HEALTH PROFESSIONS 
ASSOCIATE OF SCIENCE 
Sarah K. Boggs 
Delaney Booher 
Makenzie A. Brown 
Ashley R. Clark 
Jesslyn T. Gourley 
Kaylie A. Gunion 
Emily M. Hansen 
Ellie G. Larkins 
Katherine A. McCullough 
Micah B. Peals 
Chayli D. Phelps 
Madeline C. Pindara 
Kyrsten Seale 
Colleen I. Trambaugh 
Maranda M. Uttke 
Taylor E. Vetitoe 
Emma N. Walker 
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Summary of Construction Change Orders 
Authorized by the Vice President for Finance and Administration 

 
 

HEALTH PROFESSIONS RENOVATION PHASE IV 

  

Empire Contractors – General Contractor 

  

CO 011  $ 105,060  

Buildout of planned storage room, L093, to a high-tech classroom/lab. Improvements 

include wall framing, drywall and paint; drop ceiling; infrastructure for A/V and 

increased electrical outlets; HVAC controls and infrastructure; and extend fire 

sprinklers from existing ceiling through the new drop ceiling.  

 

 

UNIVERSITY CREATIVE AND PRINT NEW BUILDING 

  

Danco Construction Inc – General Contractor 

  

CO 001 $ 44,438 

Added HVAC and electrical supply for new additional commercial printer. Added 

automatic door operator to one door while omitting door operators from two doors. 

 

CO 002 $ 11,373 

Added deck covering of G60 galvanized metal to the dock. Subgrade soils of          

25’ x 120’ x 1’ were determined to be structurally unsuitable. Excavated existing soil 

and replaced with clean soil. Retest was satisfactory. 

 

CO 003 $ 12,760 

Added 2x4 wood blocking to exterior wall for necessary support of exterior metal 

panels. Changed plan location of a transformer from floor to ceiling to conserve floor 

space and move it from the path of fork trucks. Removed and rebuilt concrete apron 

of shared large opening of adjacent building. 

 

 

STEM DISCOVERY LAB, RICE LIBRARY 

 

Garmong Construction – General Contractor 

 

CO 002                         $ 3,459 

Added condensation drain for new Starbuck’s HVAC and structural support for 

operable wall. Painted additional corridor wall. Relocated lighting control sensor. 

Credit for not using roof ladder. 
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Health Professions Renovation/Addition Phase IV

Project Cost 50,000,000$   

Funding Source: Legislative Appropriation - 2023

Planned Completion: August 2027

Wright Administration Renovation/Addition

Project Cost 32,000,000$   

Funding Source: Legislative Appropriation - 2023

Planned Completion: December 2027

University Creative and Print New Building

Project Cost 2,500,000$     

Funding Source: Legislative Appropriation - 2019

Planned Completion: March 2026

Center for Applied BusinessTechnologies, Romain College of Business

Project Cost 1,300,000$     

Funding Source: USI Foundation

Planned Completion: August 2026

University Home Improvements and Updating

Project Cost 1,250,000$     

Funding Source: Legislative Appropriation - 2019

Planned Completion: July 2026

Summary

Construction Projects

March 5, 2026

Projects Under Construction
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STEM Discovery Lab, Rice Library

Project Cost 730,000$        

Funding Source: USI Foundation

Planned Completion: June 2026 (currently in use)

Orr Center Lower Level Partial Renovation for Online and Adult Learning, 

and Student Financial Success Center

Project Cost 625,000$        

Funding Source: Special Projects

Planned Completion: April 2026

New Harmony Double Log Cabin Roof Replacement

Project Cost 135,000$        

Funding Source: New Harmony Project Reserve

Planned Completion: April 2026

Liberty Arena Lighting and Controls Replacement

Project Cost 125,000$        

Funding Source: State Repair and Rehabilitation 

Planned Completion: August 2026

Physical Plant Boilers 1 & 2 Replacement

Project Cost 1,600,000$     

Funding Source: State Repair and Rehabilitation 

Education Building Classroom, ED1101, Renovation

Project Cost 625,000$        

Funding Source: State Repair and Rehabilitation 

Projects In Design
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